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PREAMBLE

This Recomnmendation entered into by the City of Reading, Berks Count
Pennsylvania, hereinafter referred to as "Employer”, and the Amearican Federation ¢
Stats, County and Municipal Employees, AFL-CIO, and its District Council 88, Loc:
3799, hereinafter refsrred to as "Union” has as its purpese the nromotion ¢
harmonicus relaticnis and cooperation among the Employer, the Union, and eac
employes to the end that honest, efficient and economical ssrvice will be rendered t
the public; the sstablishment of an sguitable and peageful procedure for th
resolution of differences; and the establishment of rates of pay, hours of work and.
other conditions of employment for the cmployees in this employes £TOUD.
This Recommendation is a result of the

meet and discuss” provision (Ac :
193, Section 704) and is not, nor

should ke deemed, 2 contract,



ARTICLE 1 - RECOGNITION

a

1

Section 1. The Uniom is recognized by the Fmployer as the exg
representative for meet and discuss purpcses under Act 195 for all full-time :
level supervisory employees as defined in the Act. .

Section 2. Except as expressly provided otherwise in a specific provision of |
Recommendation, the term "Employee” as used in this Recommendation shall m
a full-time employee. 4 full-time employes is one who regularky works at least
hours per week excluding furlough days.

£
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ARTICLE 2 - UNION SECURITY

Fach employee who, on the effective date of this Ree ommendation, is a memb¢

of the Union, and each employes who becomes a member zfier that date, shs:

maintain his memberbmp in the Union, provided that such emploves m may r=51g:1 fror!

the Unicn during a pericd of fifieen (15} days prior to the expiration of th'
Recommendation.

The Union and the Employer agres that there shall be no disc riminatior
intimidation, restraint, coercion, har assme*lt Cr pressure by it or |

. lis o r:ers agent:
or members aga_m:'- BITY 611'1310‘?69 who refused to join the Union or to authorize due

City and the Union agree that all non-members of the Union shall b
1 e H - M H

The Union skall indemnify and hold the Emplover harmless aeeinst any 2nd 2
claimus, suits, orders, o judg:ﬂems brought or issusd agai

e
result of anv action taken or not taken by the Emnlover under the provisions of thi |

Article.



ARTICLE 3 - DUES DEDUCTION

ection 1. The Employer agrees to deduct the Union dues from the pay

those employees who 1*1d1»r1dually au_horlze in writing that such deductions be ma |
said zuthorization shzll be irrevocable by the Employee during the termn of ©

Recommendation, except for a time period consisting of fifteen (13) days prior to 1!
expiration of the then current contract. The amounts to be deducted shall be certif .
to the Employer by the Union, and the aggregate deductions of all employses shall !
remitted within thu thirty {30) days, except under ezxtenusting circum stanc '

together with an itemized statement and = list bearing thereon the name of

employees for whom the deductions are made to the Businsss Manager, Dists '-

Council 88.

Section 2. The Union hereby certifies that its present amount of members!

dues are established. In the event the amount of dues is hereinafier ¢ -_a_ng\,d sL -
chenges sheall be provided in writing to_the Employer thirty (30) days prior to ¢

change i dues deductions.

Section 3. The Emplo»*sr further agrees to deduct a fair share fes in eq

(=]
.

instelliments based on the number of payrolls per calendar ye r from

e:‘mp‘o rees in this employee group who are not members of the Union. Authorizat

from nen-members to deduct fair share fees shall not be required, The zmounts
be deducted shell be certified to the E L_pl over “;f the Unicn, znd the aggef:
deducticns of &l empioyees shall be remitied together with en ’T.C"’lJ.Z“d statern

the Union by the last day of the succeading month, after such deductions are madf

Sectign 4. The Union shall indemnify and hold the Emgployer harmless agai
any end ell clatms, suits, crders, or judgments brought or issued against

L
Emplover as a result of any action taken or not taken by the Emplever under

provisions of this Article.

P
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29 shall contrel rather then th

ARTICLE 4 - HOLIDAYS

Section 1. The following days shall be recogrized as paid holidays:

New Year’s Day
Martin Luther King Day
President’s Day
Memorial Day

Fourth of July ‘
Labor Day
Veteran’s Day ‘
Thanksgiving Day
Day after Thanksgiving
Christmas day

Section 2. Monday shall be recognized as the hol liday for all holidays <hat
occur on Sunday, and Friday for all holidays that cecur on Sa’um 7,

J

Section 3. If an semplovee is calied upon to and dees wor

holidays set forth in Section 1 of this Articls, ha shall bep

k on any of the |
aid as orovided in n.I'ClCIE &.

Section 7. Each employes shall be granted two (2).nersona deys;  howsy
¢ scheduling of said days shail not disr Tunt ’

Section 8. ’“o the sxtent thet the provisions of this Article confict with the
provisions of Articls 29 which applies solely to certain members of the employee
group who heve besn assigned to the Dr: tr%m: of Police, the orovisions of Artic
¢ provisions of this Article.

le



ARTICLE 5 - VACATIONS §
Section 1. Emplovees hired prior to June 11, 2010, shall earn vacation le: “
accerding to the following sc hedule

a. 5412 of a day a month for the first yvear of service,

b. For the second vear to the eighth year of service - two weeks or ten |
work: days.

c. After elght {8] years of service - three weeks or fifteen (15} work days.

d. Atter iourteen (14) vears of service - four weeks or tweaniy (20} work da;

g, Arter twenty (20) years of szarvice - five weeks or tweniy-five (23) w
days.

f After twenty-five (25} years of service - six weeks or thirty (30) work da

BEmployees hired oa or after Jume 11, 2010, shall earn vacation le
according to the following schedule:

a. After one (1) year of service - 5 days £
%,

b. After five (3) years of service - 10 days

c. ATter ten {10) years of sexvice - 15 days
d. After fifteen {15) years of service — 20 days

Section 2. Years of service shall be defined to msam:

The anniversary year in whiich the individual shall have completsd the spect
number of yea_q The years of service Shc:_1|. be computed from the first day of
anmniversary year following the completion of the specified number of years Wit |

each caabb@rr} .

“Years of service" shall mean all years of continuous service since the last ¢
of hire ag a City employee.

Section 3. All vacation leave will be subject to the following conditions:

fad

a. No employee shall recelve vacation leave in excess of the amo
accriing. '

b. Vacation leave is not intended fo be accumuilatad.
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Vacation leave must be taken in blocks or not less than five (5) workir

days and at time apnroved by the Department Hezd; however, a total

fifty percent (50%) of vacation leave may be taken in one or more ds

groupings. Employees with less than tep (10} days vzcarion time accrue

mey take vacation in one or more day groupings as approved by th
epartment Head.

Vecation preference requests to he effective aft
must be submitted by February 15, of the same yeer. An emoloyee wh
has riot expressed his preference for vecation Hms prior to February 1!
shall have & vacation time scheduled by his Division Manager, If th
employee thereafter expresses = preference for a different vacation time
nis vacation time mey be re-scheduled so as not o interfere witl
production requirements or the vacation schedule of gther emnplovess -
the division.

er Merch I, of each ves

In scheduling vacation for the month of January and Fehruary, the
employes will bes given preference according to seniority, and musi
request vacation by Decamber 1, of the preceding year.

to employses with the greatest

seniority in the division, subject, however, to the work nseds of the City,
' C vacation scheduling, Vacation time earned shall
ot be restricted to any particular month or period in the year,

acation prefersnce shall be gramted
1 1

s , in keeping with the needs o
cually throughout the vear oy dividing the division’s torel

ey

Vacation lsave shall
ime emplovaes.

No vacation shall be taken during an emplovee’s first six (8) months of
employrnsnt.

I Prox 5
e Cann—1n s b g{r-c.—; f'-‘ - A S, PSR e TAacTg
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may change his/her ebsence to sic
furnishes a physician's certificate to ¢
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Section 4. If a holiday occurs during the calendar week in which a vac .
taken by an employee, at the option of the employes, the vacation may be exfar ;
by one {1} additional day or the employee may take one day as & personal holida:
a date mutually agreed upon between the employee and his/her sugervisor,

Section 5. To the extent that the provisions of this Article conflict with °
provisicns of Article 29 which applies solely to certain members of this emplc:
group who have been assigned to the Department of Police, the provisions of Ar
29 shall control rather that the provisions of this Article.

Section 8, All vacation must be scheduled in accordance with Section 3 at
and must be taken during.the calendar. year; provided, that if an employe:
prevented by the Employer from taking their scheduled vacation i either the mmor !
of November or December dize to an smergency, then said emploves mey reschec
their vacation zt a mutually convenient time for

; the Employee and said vacation 1 -
be carried over into the following year. Any carTy-over for vacation under this seci
shell be in writing approved by the Managing Director.

For purposss of this section alone, emergencies shall mean 2 caus
which affscts the employer's operation and causes the employer in its
to cancsl the employee's vacation. It specifically does not includs EI1Y CaUS

€ Or rea;
in the employes's personal life, whereby the employee is attempting to resched
their vacation {or any rezson whatsosver. _ g




ARTICLE 6 - HOURS OF WORK - OVERTIME

Section 1. The total number of hours of employment shall remain a3 at preser
except that as of July 1, 1974, employees working in the same office shall work th
same number of hours, which number of hours shall be the greater of the hour |
worked by persons in that office, and any employees doing the same work outside ¢
City Hall shall work the same number of hours, which number of hours shall bs th
greater of the hours worked by persons outside of City Hall. As far as practical thi
waork day shall conform with the estzblished hours of business. This conformity sha
not interfere with ths spscial schedules governing departments operaefing more tha;
eight {8) hours in each calendar day. Nor shall this provision for an eight (8) hour de
be construed as prohibiting the creation of part-time employment or th
establishment of rotative, steggered or shortened worl Deriods,

Section 2. Except in seven-day a week City operations, the normal work weel -
shall be for full-tims smployees Monday thru Friday, forty (40) hours, modifiad a:
above, However, nothing in this Recommendation shall be construed as a guarantat
or limitation of the' number of hours to be worked per week.

Sectipn 3, One and cone-half Himes the employees regular hourly rate of pax
shall be paid for work under any of the following conditions:

e. For any work performed in excess of eight (8] hours in any work day.
b, For any work performed in excess of forey (40) hours in any work week,

o - = g ey o~ 3 -~ S Ance At s T e ~
. Farany work performed on Saturdsy €XCept in the cese of employess who
i K

g
viich function seven (7) days a wee

Scetion 3. Employees working on holidays, except for those specifically

n
} i

for the first (8] eight hours worksd plus the holiday pav. Any hours worked in exeess
of eight (8] hours on a holiday shall be veid at one and one-half the emol
regidar hourly rate.

Employvees shall be pzid double time for time worked on New Yesar’s Day,
Fourth of July, Thanksgiving Day and Christmas Day

Section 6. Payment for overtime is to be made on the nrst pay period following

ne pay period in which the overtime is worlked.




Section 7, Overtime or duplicate pay of any kind shall not be pyramided.

Section 8. In any seven day operation, whe
consecutive day, he shall be paid time and one-half
and one-half time on the seventh consscutive day,

re an employee works g &
for that day and time and ||

Section 9. In the event an employes requests compensaiory bme in liet
payment for any of the above mentioned hours of work, compensatory time shall
given on a straight hour for heur basis ; eXcept that in cases over eight hours in .
onie day or forty hours in one week such compensaiory time will be given at the - j
of one and one-half hours for sach hour worked over said limitations, ..
compensatory time shall be schedulad with the approval of the applicable Divis
head and shall be in writing and shall be scheduled so as not to interfere w |
Division operations. However, any employees right to request compensatory ti

shall be limited to compliance with the Fair Labor Standards Act,

.. Section 10. The parties agree the smployees the Police Records Office =
Police Radio Room work week will consist of forty (40) hours,

.
i

Section 1l1. Only hours actually worked, paid vacation laave,
holidays, paid personal days, paid bereavement leave, and raid jury duty les
shall be counted toward the computation of overtime. Paid sick leave, p:i.
compensalory time, and other paid leaves shall zmet count toward 3
computation of overtime. !

]

e,

Section 12, Overtime shall be rounded te the nearest tenth of an he
instead oftoc the highest gnarter.



ARTICLE 7 - CALL TIME & REPORTING TIME
T e ate G RIPORTING TIME

Section 1. Employees called into work outside of hisfher regular work shift gk, 1
grarantesd a minfraum of tvro (2) hours of pay at the appropriate hourly rate. Said employ
shall not be required to remain for the full two (2) hours if the ernplovee has completed th
tasks for which the employee is called in. If said employee is called b

ack within the two (;
hours, the emploves shall receive no additional call out time,

Section 2. An smployes reporting to work &t his/her regularly scheduled shi;
and sent home to return at a later time on the same day shall receive two (2) hour

pay at the employee's regular rate but not to he computed in overtime 1nless achiail
worked. This Article shall not 2pply to snow days or snow alerts.

PR
Lad



ARTICLE 8 - STAND-BY TIME AND ELECTRONIC BEEPER/CELL PHONE TIME

When the smployer for any reason requires any employee to be on stang |
time, at his home, the request shall be in writing to the employes. The employee 5 |
receive one-quarter (1/4) of his regular hourly rate of pay for all stand-by hours.

Employer agrees that stand-by time shall be equalized among employess in
Same Ianner as overdime.

For purpose of this Article alone Employer and Union agree that to the ext _
that any employes is given an electronic beeper/cell phone* to enable Emplove: -
contact Employees that employee shall be entitled to a flat payment of $14.00
day on account of having elsctronic beeper/cell phone®; provided however the
employee is called to work he shall he entitled to compensation in sccordance v -
overtims and call time sections of this contract.

The Supervisor of Recreation assigned to carTy a radic/cell phone* during
hours of 5 t¢ 10 pm during the summer months will be compensated at ons {1) h -
of pay or one (1) hour of compensatory Hme ot the option of the employes per dism .

1

be paid to the 8hift Supervisor in Po

—

Two (2) hours of pav per month shal
Records for being on-czll a5 required.

0O
a
[nN
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4]
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o
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City cell phones shall be carried instead of beepers.




ARTICLE 9 - LIFE

Section 1. The employer shall provide

with zccide

ntal death and dismernberment ha

INSURANCE

for each employse group li% insi, i |
nefits in the amount of $25,000,



)

A5

ARTICLE 10 - WAGES

Section 1. During the term of this Recommendation wage increases
be as follows:

a) Effective 1/1/10 each employee shall receive a 0% acrose the bo
increase over their respective hourly rate. |

b} Effective 1/1/11 each employee shall receive a 0% across the ho
increase over their respective hourly rate.

el Effective 1/1/12 each employes shall receive z 0% across the bo
increase over their respective hourly rate.

&} Efiective 1/1/13 each employee shall receive 2 2% acress the ho
increase over their respective hour ly rate.

-

Section 2. Itis undsrstood and agreed by and beiwsen the nartiss hereto ©

variations i pay and hours of work shall not be the subject of any grevance
I

o

Section 3. There shall be g shift differentizl payment whereby any emplor
a‘%signed tc the second shift shall be € pal d the additional sum o£$.23 per hour as of |
differential and any employee a551gr1 d to the third shifi shall be paid the additio;
sum of $.35 per hour. In or <1 v to qualify for shift differeniial the employee must |
assigned to either the second or third shift and this payient wil not apply to g

emg)lo_\,e working overtime beyond the first shifts normal termination DOInt.

l‘}-"
S
£
b}
o
Q
=
b
[¢))
<
i
i

; T
i
3
D

S
‘T*
E;
2]

note in a single shift and continues
T

work two (2] or more hours mE:o a hi.g rer differential shall recetv
higher shift differential for 21l hours worked in the shift with the higher differen tlal
Secticn 4. Fffective 1 r’lf 6, an additional wage incrsase of fSl.SG,.f’how: sh

be paid for ail employess in this unit holding the po i?ion of Foreman - Highwa: .
Foreman - City Gerage and Foreman — Public Property (e‘zc'udmfr City H
maintenance] and any other pesitions deemed appropriate in the future by mut,
Recommendation with AFSCME Local 3799 and fhe City of Reading. Ti

understood, in the event the City hires & management t:‘"‘J.DIO‘. s¢ over these posith



in the future, the $1.50/nour wage increase shall cease.

Secton 5. There shall be direct deposit of paychecks for a1 employees hired after |
execution of the date of this Recommendation and for current employees who request dire |

. ‘
deposit. |

Section 6. Effective 1
rate increased by $1.25/h
drivers license:

[1/11, the following positions will have their hensl
T 2s a result of said positions requiring a commereial

Foreman - Sanitary Sewers
Foreman - Highways
Foreman - Parks two (2)
Foreman - Garage

~i
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ARTICLE 11 - HOSPITAL, MEDICAL AND DENTAL INSURANCE

o

Section 1.  Effective January 1, 2010, the city will offer three
insurance plans which includes prescription to employees from which
employee may select the coverage they desire.

Sectior 2. The City shall pay the following allotment towards health ;

prescription coverage. The employes will be responsible for the remszin:

balance,

SINGLE
DUAL
| FAMILY

473

960 | 8 1,008 |3 1,0

b
b34)

1
coverage at the additional cost as determined by the plan.

The City will provide a Section 125 plan to assist in the pre-tax dsduction
the health-care contributions, unreimbursed medical costs and dependsn

Section 4. The Employer shall heve the right at any tims to chang
substituie carriers to provide any benefits set forth in this Recommendation sog_
as the benefits are substantially similar. Ir determining whether the henafits ¢
Plan ares “substantially sim'lar” consideration shall be given to the similarity z
beneiits provided, out-of-pocke: expenditures for miembers, the provider nstwork ¢ |

) ; . : B :

et
S
1,341 |8 1,408 | 8 1,479 | 8 1,5

ve the option of selecting dental and visic ,

it dayeare

tacilities, and the Employes group’s utiizarion of the Plan. The Emplover shall h; |

6
&

no duly to offer 2 plan whi

5
O
9]

t

I
]
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)
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n
5
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§
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carrier and bensfits, and (
including the description o

plan co-payments,

Employer shall provide the Union with informati

Section 5. All employees are hereby r quired fo comply with the rules a
lations of the Employer with regard to C for
atfacned Exhibit "D" with the uadersianding that during the tims pericd Janu

, 1987 thru December 31, 1987 there will be no penalty imposed for on a
employes who fails 1o comply with precerification requirements. Effective January
1988 any employse who fzils to comply with preceritication in accordance with t
aforesaid rules and regulations shall be subjected to a 20% penaity wherehy s

employess shall be responsible for 20% of any costs,

ﬁ

Tl
ot

.
:
i

s,

i e to the Employer, Before making ¢
niealthcare or Insurance plan bensfits chenges, (1} the Employer shall provide 1

j the =
¢ the benefits, premium co-peyments, plan deductibies a

erification as mors fully set forth -



Section 6, For erployees who retire
provide and ,,ay for the same medical benefitg
under the following conditions:

a. The employves must qualify for
pension under the City pension O

b. Only the e"nplc:j et end ths emp

after January 1, 1990, the City s‘qz
as those p*owaed for active empl =i

either a full pensiont or & disabiii

rdinances

=lo
coverage so long as they remain as 2 Spouse.

C. The benefits shall not be provided for employees who are eligihl

coverage under the gro oup medical i

-~ L
< IC
4

nsurance plan of another e employer o

2 spouse's emplayer or who subsequently become eligible under anothe

pla..;
d. The benefits shall cease < when the
qualifies for M=

&. Uoon the death of the retired employee, the
required to continue any cove age for surviving spouse,

=y
sdicare apd /or Medicaid coverage.

cmployee attaing sixiy-five of age ang |

A During the veriod of coverags, the City may re equire preof of eligibility far
tne above bensfits

g Retir tirees s‘“aﬂ net be CJI“_CC’. on the Cm;s heaith insurazce if retires has
a ! &

v
§)
]{_ ]
0
o,
o
&
&
=
ot
0

1
0
[
]
@
o
p
=
[

3
‘_5
I(“
2
(9}

grrecuve January 1, 2007
There shall e non POSt retire ;_ent medical and p rescription benefits
provided to any employee hired on or afrer 6/11/10.

11, 2010, shall have the Clty allotm 111‘ tows
ar—som::_ pa

medical benefits will continue inio
ior benefits) after January 1, 2007
employsesg retivicg on or afier June
rds their health care capped at the

upon retirement. Said retirees shall bear the increasss of any

Section 8. The City shall pe-foim an audit of eligible emp] cyoes/retirees

and their depPﬂGE‘lt(} to assure only

eligible employees/retirecs a

dependent(s) are covered under the City’s insurance plans.



Section 9. Employees are required to complete a health risk assess |
with the City’s wellness program by July 1¢* of each calendar year. Those v
do not comply will receive a 25% increase in their payroll co-pay premiums,




ARTICLE 12 - REST PERIODS & MEAL PERIODS

Section 1. All employees work schedules shali
period during each ons-half work shift, T he rest peri
possible at the middle of such one-half shift,

provide for a ten minute re
od shall be scheduled whenew

Ssction 2. All emplovess shzll be

granted 2 iunch veriod auring the third
fifth hours of their work day

which lunch period shall be unpeid except for 24 ho

operations.
Section 3, An ernployes  wi

© has worked sixisen (18) hours cr mor
f an eight (8) hours rest period, sxcept in th
S &re required to meet an smergency

consecutively shall have the option o
cass where an emnlovee's service

G
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ARTICLE 13 - LEAVE QF ABSENCE

¢

Employer will permit a leave of absence not to excesd sixty (60) calendar ¢
without pay in cases where required by disability and other circumstances;
decision to grant the leave of absence shall be made by the managing direc
and department head upon application by the Emplovee. The manag
director and department head's decision to grant or deny a leave of absenc
a decision with regard to the length of time granted up to sixty (60) days s
be arbitrable by the Union.

For any leave of absence beyond the initial sixty (60) day peried emplo
shall have the right to meks said requests to the managing director
department head and the managing director and department head shall
the right to grant such requests for additional leave of shsences as

department head in his sols discretion determines 5 be appropriats.

decision of the managing dirsctor and depariment head to grant or deny . .

additional leave of absences following the inital sixty (60} day period shall
non-arbitrable. Notwithstanding this matter is not subject to arbitration

Union shall have ths right to meet with the department head for purposs:

Y

informmaton they fes! relevant

Emrployess desiring a leave of absence shall pick up the necessary forms

Human Resources Office and after preparing the request, return the requss

the Human Rescurces Office which request in its completed form mmust

submitted to the Human Resources Office not later than five 35} days before

Empleyee shall continue to accrue ssniority while on such leave of 2hsence.
¥ 3

other benefits shall be received or accruad oy an emplo

absence, except as provided in Article 11,

¥

ns event that lsave under this Article qualifies as leayve authonzed 2s Fan
Medical Leave, leave under this Article shall be taken concuwrrent
available FMLA leave.

A

Lo
managing director and dspartment head's decision ¢

S

irector and department head with any additic

The requests shall be answered by the managing director and deparim |
nead within five (3) days, ’

ge during such leav:
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Article 14 - Funeral Leave

Employees shall receive leave with SN
follows:

In the case of spouse, parents, children, brother, sist
in-law, father-in-law, step-father,
child living or not living in the household, from the day of dea
for & meximum of four (4) days.

In the case of the death of brother-in-law, sister
household, aunt or uncls, step-brother, step-sister,

aunt and uncle of spouse, and
grandparents, for one (1) day before and one (1) d

zy of the funeral,

ESEE

=

Employee must complete a lifa
Proof} with the Human Resources Off3
for this paid leave. (SEE EXHIBIT B]j

in the event of a death in the family ¢

ter, grandparents, mothe
step-mother, life partner®, grandehild or ste; !

th to day after funers :

T-ini-law, step-child not Living in #

partner application (showing one (1) item o,
ice by January of ezeh year to be eligible:



ARTICLE 15 - JURY OR WITNESS DUTY

An employee called {o serve as a juror or sub-poenaed in court proceedings
a witness in any case cther than one in which he/she is a party, will be excused fr
work and shall for that time be paid the difference, if any, between the compensat
received as & juror or witness and his/her regular wages,

£




ARTICLE 16 - MILITARY LEAVE
Temsammm 2D D MMLLIARY LEAVE

Section 1. Employees who are required to report for active duty shall o
granted a military leave of zhsen

ence subject to applicable Federal and State legislatip |

Section 2, Emplovees who report for annuzl m
tme, for a maximurm of fifteen (15) days Der year. Emplovees shall be paid for suc
time the difference, if any, bstween what they recei

TeCewe in any way as milicg
compensation and their regular pay.

ilitary training shall have sy
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ARTICLE 17 -~ CHILDBIRTH/CHILD REARING LEAVE {

Section 1. An employes who has become a parent by natural birth may ag

for unpaid leave for the purpoese of child care. The child care leave shall not exces

peri iod of six (6} consecutive calendar months which six (6} month period shall be
upsn the firat day of leave.

Secition 2. The eu_plojrc:e shell give writtenn notice of the des ire to take &
leave al such time as the pregnancy has been definitely determined and subm
writien application to his/her supervisor for such leave by the end of the fifth me
of pregnency but in no event less than ons month pnor to the beginning of
requested leave. Such notice shall be accompanied by a physician’s certific
setting forth the date of the expected birth if the leavs is to begin heretofare. Fail
to meke application as here provided shall be the basis for termination of emple
status,

In no case shall ths emaloym required to take leave pno* to childb
unless she can no longer satisfactorily per f 1 the duties of her position. '

While on leave, the employee’s duties shall be perf'o*'rﬁﬂd by remaining staff .
the position be L{ vacant or they shall be performed by 2 substitute employee.

~

Secton.3. An employse wino adopts a child uader the ags of six (6) %
may appl :\,F' for an unpaid leave of un to six (8) calendzr months which shall be
when the & i r on a dafe reasonahl -
advance thereof a ¥ the Employer and empl;*\’ee. The emplc
shall give notice of the desire to taks such leave as soon as the smployee krows t
the child intended to be adopted will be acquired.

o
"!ZS
;
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e
p
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Section 4. Application for return to emplovment sha_fi be made to
Qupe“ sor ak leas,?: two [2) w-sek:s prior to the end of the leave and in the cass
hall be a ccompanied by a physician’s certificate t
Ehe empl vee at Lhe termina "'or:_ of the leave will be fully capabls of carrying out
duties.

—

Secticn 8. f—‘w'l employze on unpaid child rearing leave shall not accrus s
leave days during such leave.

es has the right to refurm to the same pesition in ths s
'n_eld before going on ckﬂu rearing leave, or to an equiva
o pay and skill and seniority.

fD
[m
i
o
o O

Do siti-

Section 7. Employee shall continue to accrus seniority while on such leavs.
othier benefits shall be received or accrued by an e:‘:t_hloyec during such lea t{
abserce, except as provided in Article 11.

Iy
o



Section 8. An employee shall use acerued sick leave for the perad that
unable to work as certifisd by & physician. All other periods of leaye related
childbirth leave shall be leave without pay. Unused leave shell be
her return.

sSection 9. Employess who have been granted a child rearing lezve shall 1
allowed to return to work rart-time

during said child
month Omitation set forth in Section 1 of this Article,

Section 10, In the event that leave under this
authorized as Family Medical Leave, leays
concurrently with any available FMLA leave,

Article qualifies as leay

1)
—

carried over un |
rearing leave subject the six |

under this Article shall be take
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ARTICLE 18 - SICK LEAVE

Section 1, Each employee in this employee group may use a tatzl of thres
sick leave days per year for illness or injury to a family member living in-
household. Otherwise, sick leave is granted for illness and injury and paymen
sick lzave is restricted to that,

Section 3. Employees shall be allowed twelve {12) sick leave days per v

which ehall be accumulated at the rate of one (1) day per working month. Howe f
no sick leave shall be accumulated unless an employee works at least half the d

during the month, when an employee is on sick leave.

Section 3. Any employee using sick leave shall repert by telephone |
messenger to his/her supervisor not less than one hour hefore the scheduled star

time for that days work.

+

Sectign 4. Each employee shall receive sick leave from his/her first das .

sickness.

Section 5. It shall be the prerogative of the Division Head or Husn
Resources Office to require an employee to provide z physician's certificate in
g ﬂil. - 1

mstance where sick leave has been used and the possib

of abuse or improper

is suspected. Such certificate shall state that the employee has been exa_mj_neiv
nziure of the illness or injury, that the employee is unfit to work and the jeine NS
date at which the emplovee wili be able to return to work, The Division Head 1 §
also require that an employee returning from sick leave supply a physicic
certificate that the employee is sufficiently recovered from the iliness which cau ;

the absence o returs to work.

The City shsll establish a sick

1
L
discretion to impose sanclions to control sick leave use. The City will m
h o!

and discuss the creation of said policy with the unit, however, the final »
is at the discretion of the City. '

Section 6. Employees shall be required to provide a physician’s certificate -

three (3) or more consecutive days of absence.

[#2]
g
m
(@]
[
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or

i
.

termination for violation of Section § and/or Saction 6 of this Article,

Lidl L

Section 8. Ermployess shall -earn sick leave from his date of hire, however,

sick leave shall be granted during an employees probationary period.
Seetion 9. An employes shall not be entitled to sick leave when the injur
iliness is attributable to employment outside the City service. i
S

7 can immediatsly discipline up te and includ



Segtion 10. Employee shall acerue unused sick leave from year to year with |
meaximum accumulation of sixty (60) days. However, employees who have pr ot
the effective date of this contract accumulated an amount of sick leave in. excess ¢
sizty {60} days shall retain their current accurmulated total. Any employee who he
accumulated sick leave in excess of the s$ixty (60) day maximum shall be red-lined 2
his/her level of zccuraulation, No employvse who hes aecumulated 21 excess of sixt
(60] days of sick leave shall be allowed to zecumulate any other sick leave until an; -

urless such person goes below the sixty (60) day maximurg, Said person shall onl |
i ce able to accumulate sick leave once they have initially gone below the sizty (60
day limit, ‘

Section 11. The sick leave pool shall work in accordance with the following |
regulations: ‘

Q3

i addition to the sick leave which each smployee accrues individusl pl
the Employer agress to contribute o the sizk leave pool, sick leave days *
o at the rate of one day per month per employes in the seme manner anc

: according to the same provisions that sick leave is sccumitiated oy the '
| employess individuaily. In no event shall the fotal contribution by the

| Emplover per crployes excesd tweive | 12) in one veer; however, said
i

e
¢

totel may be less than thar for an individuzal employze who has not
qualified for & maximum of twelye (12} in any one Vaar.,

; o No employee shall be allowed o draw from the sick leay poal ur
. they have accumulated 30 siclk leave days as of the time of
their illness or injury,

i c. No employes shall be eligible to utilize sick leave from the poal unless
| that emplovee has an extendad ilness and has exheusted his or her
' reguler leave; provided however that o smployee shall be eligible for the
sick leave pool untl such tme a5 the employee has utilized 2l of his/her
accumulated sick leave days, vacation, personal cays, and compensatory

: ame,
d. Any employee desiring to wusilize sick leave from the pool shali heve

:

satisfactory evidence demanstrating that their Uness or mjury is such
that it will continue for an extended period. In order to qualify as an

Lol e

L
extended pericd of illness or mjury, the ernployee shall be required to
submit 2 medical opinion in form and manner satisfactory o the
employer that in the opinion of 4 physician the ¢ olow
! injury will totaliy incapacitare Said emplovee {or 2 reriod of not
: 30 days after the date that the employee has expended his/her
L

4,

accumilated sick leave. In the event that ay employee subnits a report
by a physician and the City would question the validine ot the
f the physician, the City shail havs the right to have ths matier revier <

B

0 €
0y the Clty Health Officer. [n 018 event of a dispute hetween fhe 0D

30



bl

(Es)

of the attending physician and that of the City Health Officer, thoss ¢ |
doctors shall refer the matter to a. third physician mutually agreea{
the two physiciens and the opinion of the third physician shall
binding on both parties. The fze for any report or examination from |
third physician shall be borne equally by both parties.

Any employee who has been approved for utilizaton of sick leave fr
the sick pool shall only be entitled to drew from said sick leave pool fa
maximum of seven (7) calendar montas.

Any employes who is approved for utilization of the sick leave from |
peol shell, as & congition of continued participation in the pool, submi |
statement from his atiending physician every two weeks indicating ti
the total disability is continuing as of that date.

[n the event that the idlness or disability which quatfies en emploves
entrence inte the sick leave pool program was caused by the actions
conduct of a third party and the employee as a resuit of Ltigation
cleim or settlement with said third party is reimbursed for lost wages

f
L
v

acceunt of the actions of said third party, the employes shall

responsiole to reimburse the City for monies paid by the City 85 & res
of the employee's participation in the sick pool prograrm.

L L L
o N b e v b + T T SR e~ : - 1A .
program witinoul the approval of the Unlon. City agress o provide be

y
of thirty (30) sick leave days or more who then experiences an illness
sixteen working days or more will be eligible to accrue sick lsave at i
rate of 2-1/2 days per month for the total number of menths it wol

days per month rate shall be as set forth in the schedile balow. Dur
the number  of months that the emplovee would be entitied
3 , 80y absences shall oe subtracted frc
cumulated. At the end of the pericd of months duri
which the emplovee is entitled to accumulate at the rawe of 2-1/2 ds
per month, the employee would then revert back to the ons day a mor -
25 set forth in Saction 2 abave,
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SCHEDULE

BALANCE OF SICK DAYS NUMBER OF MONTHS ELIGIBLE
REMAINING TO ACCUMULATE
2-1/2 PER MONTH

25
28
27
26
25
24
23
22
21

bt Ja
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7

1 8

10 5
a &
8 3
7 G
5 10
9 10
2 0
3 11
Z i1
1 i2
0 12

Section 12. Fmplovees who for & one {1} year calendar perlod have not v
ick leave or been off sick, and all of whose ebsences have beer authorized, sh
, ; rone (i) ] bt time.

()
—



Sectiont 13, Upon retirement all eligible employees shall be paid at the g
$20.00 per day for all unused sick leave. For purposes of this Section, retirem -
shall be defined as age 55 with 20 years of service for employees hired prior
January 1, 1988; and age 65 with 25 years of service for employees hired a. |
January 1, 1988, :

Section 14. Employees may donate paid leave for any employee whe
absent without pay due to unforeseen circumstances. Said requast shall co
from the Union and be approved by the City.: Emplayees absent due to tk-
own ilness/injury may have any type of leave donated to their accon.
Employees absent for other reasons may have any leave other than sick le:;
donated to their account.” The parties agree that employess in this emplo: .
group may accept/donate appropriate leave to persons cutside of this emplor:
group. Leave from employees who already announced tf _
retirement/separation in wriling will not-be allowed. Additionally, only th:
employess whe are in need of leave after expiration of thair leave, ¢
requested by the Union, are aliowed,

g,



¢
seniority within a job ciassification so lon g as a {aiz;_cat

ARTICLE 19 - SENIORITY

Section 1, Seniority means an emplayes’s length of continuous service with th :

Wi U
Emplover since his last date of } hire,

Section 2. Employees shall be considered probationary employees for thei

first 180 days of employment, and shail he added to the senionity list 180 day:
r their date of hire.

il

4 sendority list showing current and continucus service of eack
employee shajl ‘aw 8_11_qu° to all employees in the Human Resources Office and 2 hSz
showing date of hirs shall be supplied to the Union annually,

UJ

Section 4. An emp cloyee's contintous service record shell be broken by

volun tery rasignation, ischargs for just causb, retirament t, failure to return to work
oo 1 .

et
as recalled after 2 lzy-off within two weaks ence due to working elsewhera.

There sha_l 0e no deduction from continuous service for an
{ wstitiite 2 brezk in continuous servica,

An shsence of three (3] con 18zcubive ‘:cm,du«\,d

equited after termination of 1&& e o;‘" abse*wce unle

sgction 5. In the event of 2 reducton i the work force, emplovess covered by
this Reco:‘_ﬂ“’-:“l-_;,LLo*l shall have the Oppertunity to zccept the firs: vank and file

Vacancy f="-: which tfey ars qualified for

In the event of lay-off, such lay-off shall be by inverse order of L,c“uo“_ty with
a ciassification.. E‘-m:olm,“ees will be allowed 0o “bump”

2 d junior employess in the sama
aor lower peid classification, provided, however, the C“ZL;.J[OVEC is qualified and canahle
of performming the reur .-51‘31.' tdes of th D"S..._IO“'T

In the event of lay-off, emplovees shall be given a notice of not less than ten

{10) days.

Secticn 6. In the case of recall, said reeall shall be o the basis of inversa izy-
o by classificatrion crovidsd the employee is qualiied of performing the required
work. Recall rights shall expire after eighieen (18) month lay-off

—

Section 7. The Emplover agrees thal
8]
\.

-

working days without the
ress consent, m the absence of €XLenUAting circumstar ances, failure to .
r



among employees is equal. g
. »

Section 8. To the extent that the provisions of this Article conflict with 1.
provisions of Article 29 which applies solely to certain members of this employ:
group who have been assigned to the Department of Police, the provisions of Arti
29 shall control rather than the provisions of this Article.

Section 9, Any tie in seniority will be settled by lot.

Lok
e




ARTICLE 20 - DISCHARGE, DEMOTION, SUSPENSION & DISCIPLINE

Section 1. The Employer ressrves
such discipline shall be subjec
Discharge nrocess shall begin at Step II of the grievance procedure,

The City will provids the Union with notices o
against any member of the ernployee group and copl
will be made availabie to the Union no later than five
disciplinary action. '

1

s of such disciplinary notice
(3} working

Section 2. FEach employee groun employvee shall b

the City's Humen Resources Policies and Procedures Manual,

Ssction 8, The Emgplover agrees to discipline eIy
as not to embarrass the employes before the public or
and Employer agree members/non-members in this
Emuleyer shall treat each other with mutual dignity and TESD

£h
m

loyees in such 2 manner
other employees. The Unic
1

o
ect at all times,

Section 2. If an EmiDioVes is 1o he reprimandsd for a matier Hkely to result in
discherge, suspension or written reprimand report, the employse has the right to

Sectiog 5. The probationary period shall be one hundred & hiv (180} days:
< T n

probationary emplovees shall not have 2CCESs to ih
orocedurs; the Employer does not need Just

(RS Ny a_.g
protationary emplovees, but rather said smployees shall be treaed 23 af-wil

{aa
LA

the right to discipline for just cause an
t to the grievance procedurs as set ot hereir

f all disciplinary action take

days prior to an'.

¢ supplied with an outline o

e

employee group and the



ARTICLE 21 - GRIEVANCE PROCEDURE {

Section 1. Any griesvance or dispute which may arise concerning &,
=
L

application, meaning or interpretation of this Recommendation shall be sattled in |
following manner: '

Step 1:

The Union shall present in writing the grievance to the grisvan

immediate supervisor and a copy to the Humean Resources Office with -

ten {10} calendar days of its occurrence or knowledge thereof,
supervisor shall respond in ten {10] calendar days.

Step 2t
If the g‘ﬂ_evance remains unsettled, the Union within ten (10} celenc
days of the r@culpt of the supervisors answer, shall in writing appeal 1
grievance to the Human Resources Office, who shall have ten |

calendar days to respond.

Step 3¢

;r,;

d_ays of the receipt of the Humen Resources Director's answer,
appeel the grisvance to the Mayor or his designes. The é_r;:ajfor T
designee shall have fiftsen (15) calendar days to respond. The decision
the Z"Ia;rf:}r or his designee shall H be final and binding,

the grievance remains unsetiled the Union within ten (10) cﬁeg

S ction 2. Any grisvance not scitled within the prescribed time limits shall
ed denied zrd fhe grievance can he moved to the next leval of t°
g:ie? e procedure. :

Section 3. Employees shall be permitted to have a represenitative of the Un:

present at each step of the grievance procedure.

Employses selected by the Union to act as Union represeniztives shell
known as Stewards. A written list of the Union Stewards (such lists to outlins -
area o be repressnted by Stewards)J shall be furnished to the Employer immediat
after their designation by the Union. The Union shall netify the Employer of ¢
changes of such Union Stewards. The number of Union Stewards shall be limited
ten (101

Stewards shall be granted reasonable time during working hours and so I :

as it does not interfere wtb the uerfoma e of their duties, to process sp{ :

ngE-.'ELI’T"‘“S without loss of pay.



ARTICLE 22 -~ INJURY ON DUTY

An employee who sustains a worlk related injury, as a result of which he/she i
disabled, shall be paid the difference betwsen the monies to which he/she may b
entitled under workmen's compensation, social security, or other applicable disabilit
benefits and his/her full salary which difference shall be charged to his/her sisl
leave, and shall be raid only to the extent of his/her accrued sick lzave; providec
however that the City will only confinue its past practice of paying 100% of the .
employess salary while the workraen's compensation claim is being processad. so loryg
as appropriate guarantees can bs realized insuring that the City gets appropriate .
réimbursement for employees once the claim hes been completely processad. |

Employees will be charged with paid leave

, Other than sick leave, only at the
WIlLien request of the employes.

~

e



ARTICLE 23 — UNIFORM ALLOWANCE, PROTECTIVE EQUIPMENT { ‘
& TOOL ALLOWANCE .

Section 1. If any employee is required to wear & uniform, protective clothing :
any type of protective devics as a condition, of employrment, such uniform, protec
clothing, or protective device shall be furnished to the employee's by the Emplo
the cost of maintaining the uniform or protsctive clothing in proper work’
conditions {including tailoring, dry cleaning, and laundering) shall be paid by
employee, except thet if damaged or destroyed on job Employer will repair or regl
sarne.

The City shall have the right to terminate the uniform policy but not to am: .
thie policy.

Section 2. The City of Reading requires ali vehicle mechanics to purcnase :
maintain their own tools. Thess tools will be maintained in = tool box.

The City of Reading will provide 2 tool allowancs of §500.00 per year
smployes with the understanding thet this allowance is for the entre calendar yea:
vloyes 1 v reas
and has utilized their wol allowance greater than 2 pro-rated amount of forty-c
doliers ($41.00 1 the City
the tocl eillowance has exzceeded
authorized to deduct said prorats portion to which it is entitled from any funds wr.
it owes the terminated or transferred employes, T ;
purchase replacement or newly developed tools. Replacement tocl

4

¥ shall e entitled to a refund to the extent £
said prorated amount. And further the Cy

.5 S

onL 2 one for one basis. For example, if an employee has
= 1 1

Vs
employes can purchase a replecement toal from the varion
currently visit the shoos. The smg I
receipt to the supservisor for reimbursament.

The employes promises to maintain all tools in proper order and to purche
-+ o
L =

tesl toes in accordance with the Emplovee Saf

to all employees who work at outside worksites, or the
employess who ars required to wear safety shoss, including but not limited o Puk
Works employees, Codes Inspectors, Rehab Specialists and Reading Area Wa
Authority employ seventy-five doliar (875.00) be
Oyee’s requiring steel toe saf

L
fsv)



ARTICLE 24 - GENERAL PROVISIONS

Section 1, Both the Employver and the Union agree not to disc
any employse on the basis of race, creed, color; sex, p
status, age, national origin, union membership,
in this Recommendation with the exception of Article 17 mase
pronouns where appropriate shall be deamed to include me

riminate aggins

uline and/or feminine

Section 2. The Employer agr
Union for the announcement cf meetings, election of officers of the Union and

material detrimental to the lzbor managsmen
controversial nature. The Union may send mail related to Unior
cfficial Union repressntatives at appropriate facilities to which mail is deliversd.

Ne Union member or representative  shall solicit members
organizational worls, or particinate in other Union actvities durin

’
ing working hours on
the Employer's premises excent as provided for in the processing of grievan

@]
o
o

Union members or representatives ey be permitted to use suitahls faciites

on the Employer's premises to conduct Union business during non-werk hours upon
cbtaini

ning permission from the Emplover's Humen Resources officer

r or his designated
representativs. Any additional costs involved in such uss must be paid for by the

Union.
Union representatives shall be permitted to nvestigate and discuss grisvances
during working hours on the Employer's premises if notify ation is given to th

is an employes of the Employer he
reasonable time off from his reguler duties g
will provide a reasorable number of craployees with time off

°re with, hamper, or obstruct nomal
operations of the Employer,

Section 3, During the term of t
full right to contrzet out or sub-contract r T :
ernployees in this employee group ifin the judgment of the Employer such action is
deemed in the public interest and this right and resnonsibilit ;
negotiation.
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Section 4. The Union will be entitled to representation on a safety commities

end seid comumittee will aettempt to meet on a monthly basis or as the need arises.
The City will continue to make reasonable vrovisions for the health an
employee's and will comply with ali ap

regulations and codes,

L

0.
i
£,
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o

piicable Federai, State and Local laws,

olitical affiliation, marita .
Or non-union mermbership, As usec

embers of the oprosite sex, -

it relationship nor of a political or ;
business to local |

©88 10 provide space on bulletin hoards to *he

any
other material related to Union business, Furthermore, the Union shall not post



The Safety Committes will function as a policy advisory group, revig—
current policy and working conditions, and recommend new ideas and imrh
methods to promote safety.

Section 5. The EmpToyer and the Union agree that each emploves shall, at -
election of the City receive a complete physical exmna’uon by the City Eealth Offi

and at option of the employes shall receive all shots and inoculations necessary :

protect the health of the EIT‘D].O:'/’E:V, at no cost to the employse,

Section &. The Employer has available a classification plan which defines 2
cdescribes representative dutiss and responsibilities and sets forth the minimi.

requirements and qualifications essential to the parformance of the work of the cla
If en. employee consider b;. position to be improperly classified, the employee st

appeal such ucﬁ&ﬁC&UO"l t the second St&p of the grievance procedure set forth

change in1 salary.

this Recommendation. The decision of ¢ Emp1o¢aL shall be final, binding z
determinative of the issue. If 2 determination is made by the Employer that a posit’
should be upgraded, the smployse shell be promoted retreactively io tb date
cucﬂﬂ_c;: Mas f:lca in writing. If a determination is mad ¢ by the Employer tha
position shouid be downgraded the emploves shall be ae:noLed wit appropn'

The Union recognizes the rignt of the Employer to direct its working forc:
1

which includes the assignment of work fo individua!l emplovses, and it fug

{ ig include work ogutside an e-‘):t)"u%.
classificationn. Howevar, it is undersicod that assicniments oufside of classificar
1
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ignir
15 be mads izl a manner cousistent with the Employer's operations

Sy

0

Whenever an employee temporarily assumes in genersl the duties
: -
1

responsibilities of a positlon in & lj._gher rated classification, the emplovee shall

compensated at tu: rate of the job tie performs at his/her squivalent step. Payrn
shall be made al

‘J

G
T than one calendar month following the end of sach quarter

the position is ed rermanently by other than the person temporas “Lf filling

position, the perscn temporariy _Sc;“g‘:,ued shall be returned to his previous posit
and cUmpeqsau o, but he 51'1 Il receive any increments and service credits for st
increments EO which he would have been entitled had he remained in his nom

essignmen

R

L\_nv E.‘IIlUlD‘f'cu ﬁLi:‘-g an ’\‘oenirc on) tCI"—LOI'S:V 2851 ignment for no less b

In additicn, if the Employer assi
lower classification or if an Employes pe s some duties and functions ass? gne
& lower classification, the person so as shali receive the compensation of -
higher level fo which he is regularly assi g15 . The Emplover, however, at{
individual work site shall make such essignments on a nondiscriminatory basis so

gn an employee on & {emporary baazs ?:c
erform
sign

fL

Exdkes

40



to eqaahve the same among the persons within the classification from whict !

assignrments are made, 50 long as such equalization does not interfere with efficien 1

overating procedures,

0

rievan ces arising from the provisions of this section may be processad as
provided in this Recommendation,

The Union and the Emplover agree the Employer has the ri
iinal binding and determinative dccmon of the issue of wha

ht to make the
is the proper

classulcamon Employer agrees that, that decision shall be made in the final instancs |
by the Human Resources Director, so long 25 he shall be employed by the City of
R°ao_ma and that in the svent the Human Resources Director is no lo onger employed
by the City, during the duration of the contract, that the person who 1 ell make the -

final decision shall be subject to re- negotiation between t} 12 City and the Union and a

sgparate letter of intent enterad into auth orizing that person to meke final dec 1sior_3
Notwithstanding any of the above, it is understood that the Czty shail in no way be
limited from exercising its birding and final determination of the issue pending the

QB }

a::prm‘a_ of some subs:—quent party. However, hoth parties mutually agree to move

kN

with all deliberate speed to sslect ar L.idlﬂdual ecceptabie to both sides.

copies of all notices of
0. Aloresaid notices of hire, termination or resignation

Secidor. 8. Emplover znd the Union agree to establish a commititee known as
the Labor Management Training Committes which cemrmittee shell be formed for the
nuroose of iﬂvesagat“i_ng the establ S’“lrm“l‘r of treining p’“oc:_u_as and p C“glj'.s tou
the City of Reading with regard to the cmplovees of this egl-_-,lofec group.
committee shall consist of one person from the Humen Resources O*'*ce one
AF.SCME. Officer, znd ons Union Steward, The position of the molu Steward shall
be rotated among the various division’s of the cmployer as nseded to insure that the
committes member i § ' ; i

procedures, which are being consider

=1
mLa- e U_nam:mus a::vi sh all consist t recos s_:n-‘;.__daz*‘»_.ns m,n_ch s be z:r:a(”: ta

[(1s}

iJ
o

L Cln
3

5 atfec ed D“ﬂr l.flC i':a_i_m,, D“OG""”“T or

Secticn 9. The p-"‘-"siom of this P\cccmmepcatop qﬂall not be applicable to
irst level employees employed at the Reading Public Litrary where such provisions
deal with houfs of k, ’w-h-:ws c_ud Vac ann. Where said Oroviaions ﬂ'ffer fmm,

ve T3 :
the R:adqg Pub-‘w Lz Tary ‘wta::" Manual, l" FEdition, 1573, shall govem.
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ARTICLE 25 - PAST PRACTICE

Nothing in this Recommendation nor the Recom
considered as requiring the Employer to continue any past

.
taa

mendation itsslf shali b
practices, j



ARTICLE 26 - MANAGEMENT CLAUSE

The direction of City operations and the determination of all matti |
concerning the menagement or administration and means by which such operatic !
are to be conducted shall be the sole function of the Emolover. .
RECOMMENDATION provisions shall not be considered binding rights, but o1
arise from the meet and discuss provision under Act 193,

The Parties to this RECOMMENDATION recognize that the City of Reading (
Employer) has been designated as fiscally distressed under the Penrsylvania WMunicpalit
Financial Recovery Act {"Act 477), The Parties further recognize that all piovisions of t
Agreement must be consistent with the City of Readmv Financial Recovery Plan that v
developed pursuant to Act47. Any terms ""1d conditions of this RECOMMENDATION .
not consistent with any recommendation in the City’s Fiscal Recovery Plan shall be null a
void. In this tegatd, the Partics acknowledge recommendation WF03 of ths Recovery P
and acknowledge their intent to comply with that recommendatdon. Nothing in £
RECOMMENDATION shall be interpreted to be inconsistent with that provisions.

Comsistent with the Recovery Plan, it is further understood and agieed that 1
diraction of the City operatioms and the defermination of all matters concerning 1
management or administration of the City and the means by which such operations are
be conducied shall be the sole function of the Employer/City. Consistent with the Recé :
Plan, if there is & conflict between any provision of this RECOMMENDATION and 1
City's Recovery Plan, the City's Recovery Plan shall control, Ths Employer retains the s: |
right to manage Its operations and the direct the City’s operations and io determine |
matters concerning the management and administration of the City and the means by wh'
such operations are to be comducted, induding but mot limited ¢ the rght o hi
discipline, or discharge, layoff, promote, assign employees; determine the nwmber
employees nesded and staifing levels; determine the hours of worked and the number |
hours worked, the number of shifts; develop policies, rules and regulations; s-s'gn duti |
establish and change job classifications and job descriptions; to eliminate, a?* ish ,
and/or combine classification and job descriptions or to organize discontinue, subconixz
erlarge, relocate or reduce a department and/or function or service; to assign or fwans
employess as operations may require.

g
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ARTICLE 27 - NO STRIKE - NO LOCKOUT

Section 1. Itis agreed that on the

of this Fecommendation be no strike
of ths Employer no lockout.

part of the Union there shall during the terr
» Stoppage of work or slow down, end.on the pa

Section 2. Int
not authorize
the terms zo

he case of any strike, slow dowm, or other suspension of wor!

L by the Union, its cfficers or agents, and not called in compliance wit]

provisions of this Recomr‘iwdauoq the Employer agrees that sucl-
violation of this Recommendation shall not cause the Union, its officers or agen nts,

be liabls for damages; providad that the Union complies fully with the following:

=N

Al The Union's obligations to tale s action shall commence immediately upor
receipt of niotice from the Employer that a viclation has ocourrad.

B. Immediately upon receipt of such notics the responsible uniecn |
represeniative shall me“lchaR,r} telk with those emp ployess resoonsible
for or participating in such violation, stating to them that:

1) Their action is in violaHon of the Recommendszton 1, subjecting
them to disciplinary action Up o and including discherge.

2 The Union will not opposs their discherge

3 The Union has not authorized the strike, slow down, or suspensisn
of worl and dees not approve or candane it

4) The Union instructs the men to immediately retum to their
respective jobs, submis &Ny grievances they meay have to the
grievance procedure provided fo- in ths Recommendation

Section 3. Any employ volved in any strike, sto Oppage of work or slow down

i, violation of this provigion ah all be subiect to discharge.

I8
[



ARTICLE 28 - SPECIAL PROVISIONS RELATIVE TO CENTRAL RECORDS
PERSONNEL %i |

Sgction 1. This Article shall apply only to those persons occupying the posw
of Records Clerk assvgn.ed to the Department of Police, Central Records.

Section 2. By December 31, the Employer shell assign work assignments
holidays for the ensuing year, Tvmch work assignments and "LO]ldafS shall

assigned on a rotating basus which rotating bas‘ls a‘l&. be fair and equal to

employees.

Seetion 3. An smployee who has been on sick leave and who intends to ret

to work shall report such intention by telephone or messenger to his/her supsarvi
no less than cne (1) hour before tnelr scheduled starting time for that days work,

-Section 4. Ewmployees will be required to sign 2 memorandum in the form ¢
manner attached. (sse Exhibit 4)

- Section 5. Duration of work shift for employees in the Central Records OF ;

will be changsd to consist of eight (8) hours per work shift, with a ons-half hour E
lunch break to be included in that eight (8] hours.

gl




ARTICLE 29- DURATION OF CONTRACT

This Recommendation shall cover and be effective from ths 1st day of Januars |
2010 and shall continue to Dacember 31, 2014, Notice of the desire o negotiat
armnendments to this Recomnmendation shall be given in 2014 in accordancs <with th !

provisions of the Act of Pennsylvania General Assembly Number 195,



ARTICLE 30 - POLITICAL ACTION CONTRIBUTION

The City agrees to deduct a political action contribution from each emplor .
who voluntarily signs an authorization card authorizing the City to do so; howsv
the Union agrees to indemnify and hold harmless the City from any liability aris:
out of the City deducting under this provision, and in the event of any dispr -

between the Emplovee and the Union the City shall have the right to discontinue 1 |
deduction.




ARTICLE 31 - SAVINGS CLAUSE

Should any Article, Section, or portion thereof,
unlawiul and ur.snforﬁeabk by any court of competent jurisdiction, such decision o |
the court s:lal apply only to the specific Artic le, Section, or poriion thereof dﬂ‘ef‘tl
SO“CLled in the decision; upon the issuance of such » cL,«ysmn, the parties agree

unediately %0 meet and discuss for purposes of
RECO'@IMENDA’I‘IO\ for the invalidated Article,

extent possible in the light of such decision of the Court.

of this Recommendziion he helc

a  substitute !
Section, or portion thareof, to the |



ARTICLE 32 ~ OPERATOR CERTIFICATIONS

The City of Reading shall designate which operators at the water D"J_ﬂ'_ﬁcg;u
plant & the wastewater {reatment plant involve precess control and need to
certified. Persons employed in the designated positions shall have twenty-four (S
months to pass the aporopnate examination and until they have the nec
experience to become certified for the appropriate size and type of plant treatm
faczhty Individuals assuming the duties of the deazgqa.tea positions at either facil
after the date of this Reco:nr:_eﬁda’r_vl shall have twenty-four (24) months to pass t
appropriate examination and until they have the necessary experisnce to “becos
certifisd, The City shall pay for education and training expsnses rslated to t
preparation for the examination contingsnt upon satisfactory completion of t
training and/er prepatory course(s). The City shail also pay all costs for maintaini
certification. Any individual who raust take the operator’s examination shall hs
tweo op:}ortl.mi’tips to pass the ezamination. An individual who doss not qualify
certification after two consecutwe examinations or efter twenty-four (24) mont!

('\'I

('I\

may exercise bumpwo rights pursuant io Article 19 Section 5 and move into:
position which he/she is iuelmed. to perform. If the employee bumps to a lower n:
paosition, the employes shall receive raises limited to 1% (for any vear raisss are give '
until the wags of the position reaches the wage of the empio%e who bummp

Employess who are certfied will receive a wags bonus of $1.00 per hour wh
working in & certified position. Certifled positons, and their successor posito

2
shall include the bllowing:

Shit S'upeﬁ"u_ I—V W.:.lc Trcar"r“eﬂ Pleant

The City reseives the right to create new positions that mey requ
sylvania state mandat

An employes who is not required to obtain this license but voluntariy obta:
atad |

].l_ arc; wlr‘o then bids inle a certifisd position skall be compens

plos t certification cannot bump an employes who has passed i
appropriate ceridiication examination or who is certified.
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ARTICLE 33 - EMPLOYEE PARKING

Employees have the option of parking in the Po
other stipulated Reading Parking Authority lot at a
payakble in two (2) semi-monthly payments of $20 for t
this Agreement. This cost may increase to 850 per month in the fourth year of

this Agreement. No employee will be permitted to park free of charge on any:

Reading Parking Authority lot or Cedar Street parking lot or nse any City of:

Reading and/or Parking Authority complimentary parking pass.

plar & Walnut garage cré
cost of $40 per month’
ke first three (3) years of .

51



A,

. The City will meet and discuss the creation of said plan with the Union.

ARTICLE 34 - PENSIONS

The City will explore the creation of a non-deferral defined contribution plaﬁ 5
hybrid plan (defined contribution and/or defined benefit) to replace the cun .
definad benefitplan,

The final plan design and implementation date is at the discretion of the C:
after discussing the plan design and implementation date with the Union.,

. Only those people hired afier the date of adopton of said plan will be memk

of the newly adopted plan. Members of the defined benefit plan in exdste:
prior to adopton of the nevw or amended plan will not be affected.

-

£

- The City reserves the right not to implement a non-deferral defined contribut

plan or a hybrid plan. If the City at its” discretion chooses to remain wif
defined benefit plan, the City has the right to amend the terms 2nd bene
provisions of the defined bemefit plan to reduce the cost to the City, The City v
only pursue this amendment of terms and benefit provisions after discussing { -
with the Union. This section will only affect new hives after the d{i
amendment. ;

The City shall have the right to amerd the terms of fhe new plan that it chooses |
implement to reduce its’ pension costs and employees particdpating m thatp
will have no vested rights in the benefits that exdsted prior to the amendment a
will be subject to any change made to such benefits,




ARTICLE 35 - MISCELLANEOUS

APPENDIX |

Section 1. The longevity pay plan previously in effect is hereby incorporatad by |
reference and continued in full force in effect, except that thers shall be no step
increases effective Jznuary 1, 2010 through December 31, 2012, with no “catch :
up” in steps upon reinstatement effective Januvary 1, 2013.

Section 2. There shall be an additiona] "J* longevity step for all employess in
this employee group, which shell warrant sn additional $.11/bour after forty-one |
(41) years of service, vaid on their anniversary date, except that there shall be a0
step increases effective January 1, 2010 through December 31, 2012, with no
“catch up” in steps upon reinstatement effective January 1, 2013,

sectionn 3. The President of AFSCME Locz] 3799 shzll be provided the nemes
and worksites of 2l new hires in this employee group within thirty (30} days prior to
the end of their probationary perio

-

n
h
0
o
o)
=
P
)
b

=, The City has the right to implement furlough days., Furlough
ndatory, unpaid days off and shall be scheduled in & manner that
hz impact on service delivery to City residents and poteniial
incusrence of overtime. Farleugh days will not affect the seniority or healt
benedfit status of an employes, They are implemenied solely as

' g: t itio

Secticn 8, The City has the right to implement a light duty program
which will eszentially give the City the flezibility to assign employees te light
duty positions anywhere within the City government, provided that the
position is temporary and within the medical restrictions as set forth by the
employse’s treating physician. The injured warker shall keep the benefits and
emollients of his/ker criginal employee group, regardless of the temporary

assignment.

]

Ssction 6. The City will exercise its’ management rights to fill a position
loyee who is absent in excess of six (6) mcnths and if
ment after twelve {12} montks of continued leave,

m
"g [+ 30
b.
!

Section 7. The parties agree to change pay from semi-monthly to every 2
weeks at the discretion of the City with a payroll lag. '

L
e



Section 8. There shall be two classes of Shift Supervisor as the Wa,;
Water Treatment Plant: .

Shift Supervisor 1: Two (2) positions who work a normal forty (40) ke
week who will act as an alternate for Shiff Supervisor 2 '

- Bhift Supervisor 2: Four {4} positions who work 24/7 as a supervisc

-presence required by the Department of Justice Consént Decree,

No equéﬁza’cion of overtime shall be required betweern these two

classifications of Shift Supervisor.

%
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IN WITNESS WHEREOF, the parties hereto warrant and represent that they are
duly authorized to do se, have hereunto set their hands and seals this day of

AMERICAN FEDERATION OF STATE  CITY OF READING
COUNTY & MUNICIPAL EMPLOYEES
LOCAL 3799

Council Representative Mayor
Attest

City Clerk

33



cc Inspector

Exhibit A é

I, the undersigned, understand that I may be required to work any of three (3) shi

any of five (3] days of a seven (7) day week, including Saturdays, Sundays, a
Holidays,

i further understand that I may also be required to work a permanent first, second
third shift, or rotating shifts, and have rotating leave days.

Daie

Central Records

36




EXHIBIT B

Certification of Life Partnership

In accordance with Article (14) Fourteen of the current RECOMMENDATION

with AFSCME Local 3799 and the City of Reading this form is to certify that a

Life Partnership exists between the employee and the Life Pariner (herehy -

referred to as Life Partner) listed below. This form must he completed by the

employee and filed with the City of Reading’s Human Resources office annually

on or before December 31st,

We the undersigned do hereby affirm, undar penalty of perjn
of the foliowing requirements for Life Partnership:

1. We are two adults, at least (18)
relationship of mutual caring, support and are join
coemmon welfare and living expenaes,

2. Neither of us is married to or legally separated from any other individual,

3, We gre the sole Life Pertner to each other.

- o a continuous basis for at
least (6} months immedizfely prior to the date of this certification,
neither of us has been & member of ancther Lifs Pertnership for the past

' =

&, Wz do n

wz have Dbean

We ere submitting withk this certification proof that
t
(Flease chieck the following item(s) being submitted as proacj]

A deed or leass evidencing common ownership or occupancy of real

Proof of joint credit cards or bank accounts

Title of joint ownership of a moater vehicle

ry, tkat we meet all -

eighteen years of age ir a committed ,
tly responsible for our



Driver’s licenses listing & common address |

Asswnment of a durable power of attorney or health care power of attoré

A Life Partnersth agreement

Aékﬁ owledzéﬁzents

We the undersigned understand that sur status as sze Partuers applies sole
with respect to Funeral leave

We the undersigned uanderstand that annually we are required to furni

-Cer‘tfir'atwn cznd Proof ef Lffe Partrf rsth te the City of Reading’s Hum:
Resources Departmsént on or before January 31st of each calendar year,

We the mn&nrszgnec u*‘rderstand that we may be required from time tec tir
Furnish any further’ docu_n:entatmn the City of Reading mey request f
purposss of Life Partnership status,

Neme of Employee- please print Name of Partner- please print

ié:_. :

Employee ~ Sigpature of Partner

Date Date

I heazby acknowledge that the above statemsants are tyue and accurate to the
best of my knowledge. | understand that any willful misrepresentation on my
part may result in the invalidity of this document,




PAY RATES 2011
Chief Clark Codes
Chisf Clerk Palice
Chief Clerk Tax
Chief Clark Treasury
Chief Operator

Eng Alde |V
Fereman Buildings
Farsman City Hail

Foreaman Gara

creman Maisr Readsy
Faremsan Parks
araman San Sev

Forsman Sewage
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