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AGREEMENT

This Agreement by and between the CITY OF READING, hereinafter called "City", and
FRATERNAL ORDER OF POLICE, LODGE NO. 9, hereinafter called "Lodge”, executed the

day and date subscribed at the end hereof, and to be effective from January 1, 2012
through and including December 31, 2016,

-




ARTICLE I - RECOGNITION

Section1l. The City recognizes the Lodge as the sole and exclusive collective
bargaining representative of employees of the Department of Police, concerning the
terms and conditions of employment, including compensation, hours, working
conditions, retirement and pensions and, other benefits, as provided by Act 111 of
1968.

Section 2.  The Lodge recognizes the City of Reading as employer, and will bargain
collectively with representatives specifically designated by the City for that purpose.

Section 3.  The bargaining unit to which this agreement is applicable is composed of
alt eligible employees in the Department of Police, except civilian employees, the Chief
of Police, the Deputy Chief, and Inspectors. Those empioyees to which this agreement
applies shall hereinafter be called "Employees".




ARTICLE IT - NO STRIKE

Section 1.  The Lodge agrees that during the term of this agreement it will not cause,
encourage, participate in or support any strike or picketing against the City by any
member or members of the Fraternal Order of Police, Lodge No. S.




ARTICLE III - RIGHTS OF THE PARTIES

Section 1. Except as otherwise specifically provided herein, it is understood and
agreed that the City retains the exclusive right to manage the business of the
Department of Police, including, but not limited to, the right to direct the work force,
the right to hire, promote, retain, transfer, and assign employees in positions; the right,
for proper cause, to suspend, discharge, demote, or take other disciplinary actions
against employees; the right to decide job qualifications for hiring, the right to lay off
employees for lack of work or funds, the right to make rules and regulations governing
safety, the right to determine schedules for work, together with the right to determine
the methods, process and manner of performing work; and the right to take any other
action necessary to carry out the inherent managerial policies governing the
Department of Police.

Section 2. It is understood and agreed that a maximum of three on-duty Lodge
representatives shail, without loss of pay, be allowed to investigate and process
grievances and consult with City representatives concerning the enforcement or
interpretation of any provisions of this agreement.

Section 3.  When the Lodge and the City negotiate changes in contractual terms and
conditions of employment, the City, upon request, shall release from duty with pay up
to nine members of the Lodge negotiating team at any one time to attend negotiating
meetings with the City.

Section4. The City will provide at its expense, one copy of this Agreement for each
member of the Department of Police at the effective date of this Agreement, plus five
copies for the Lodge, and further will provide one copy to each new member during the
term of this Agreement.



ARTICLE IV - LODGE DUES AND OTHER DEDUCTIONS

Section 1.  Upon receipt from the Lodge of a voluntary authorization in writing by an
employee, the City shall make deduction from the employee's wages for Lodge dues in
the amount specified on said authorization.

Section 2.  The Lodge dues and all deductions from the pay of employees and each
item of compensation shall be itemized by the City on each pay check stub, or on a
separate statement to be distributed with each pay on each check, by item, and a total
year-to-date for each item of deduction, and each item of compensation.

Section 3.  Deductions and payments under this Article shall be in accordance with
the Pennsylvania Agency Shop/Fair Share Law applicable to public employees.




ARTICLE V - SENIORITY RIGHTS

Section 1.  Seniority shall begin upon the date of an empioyee's appointment to the
Department of Police. In the event an employee is transferred to another shift or
platoon, the employee shall be allowed to bid on any job in the new shift or platoon
according to seniority from the date of appointment. Provided, however, that the City
may deviate from the requirements of seniority if a strict application of the provisions of
this article would result in an unqualified employee being placed in a position that the
employee is unable to perform. In that event, the City must state in writing why it is
felt the employee is not qualified to perform the duties required in the position which he
is being denied.

Section 2.  In the event that more than one employee is appointed on the same date,
the employee who is oldest in age shall be deemed the most senior.

Section 3. In the event of a cutback in manpower within the Department of Police,
layoffs shall begin with the employee having the least amount of seniority. Layoffs shall
be conducted on a Department wide basis and not by a division or platoon. In the
event of layoffs, patro!l aids shall be laid off before any sworn police officer, if Patrol
Aids are being paid by the City. If, however, Patrol Aids are being paid by Federal
grants, and layoffs would jeopardize the entire grant, Patrol Aids may be retained until
the end of the grant year only, at which time they will be laid off.

Section 4. In the event that additions are to be made in manpower within the
Department of Police, and there are presently employees who had been laid off due to
cutbacks, said employees shall be recalled to duty on a seniority basis commencing with
the most senior employee who has been laid off due to cutbacks, said employee shall
be called to duty on a seniority basis commencing with the most senior employee who
has been laid off, The City shall make a reasonable effort to contact any employees laid
off due to cutbacks within six years previous to any call-back. No new or additional
employee shall be added until all employees who have been laid off within the previous
six years have been notified to report back to duty and have been given at least two
weeks to return to duty. Only after ali employees who have been previously laid off
have been returned to duty, if they desire, and after the City shall have made a
reasonable effort to contact any employee laid off due to cutbacks within the six years
previous to the recall, shall any new or additional employees be hired for the
Department of Police.

Section 5. Work assignments will be based on seniority for assignment to any
vacancy, provided that the applicant must possess, or be able to acquire in a
reasonable period of time, the skill and ability to perform the assignment. Bids for
vacancies shall be restricted to employees within the platoon or division in which a
vacancy exists. In instances where an assigned position becomes vacant because of




legitimate administrative or equipment problems, the employee dispiaced may bid on
any position currently held by a less senior employee, after the employee's regularly
assigned position has been vacant for sixty (60) days. Assignment of the displaced
employee during the sixty day period shali be at the discretion of the shift O.D.
Employees will regularly re-bid for all positions between December 15th and December
25th of each year, with new assignments becoming effective on January 1st. A
disabled employee capable of performing other than regularly assigned duties may be
assigned or reassigned at the administrative discretion of the Department of Police,
provided that such assignment or reassignment is based on genuine administrative
necessity.

Section 6. The selection of employees for appointment to the position of Police
Officer/Field Training Officer and Criminal Investigator shall not be subject to seniority
requirements, but shall be filled by appointment of the Chief of Police.

The Criminal Investigation unit shail not be covered by the bidding process for all future
vacancies, which shall be filled by the Chief. Those appointments to the Criminal
Investigation Division made after November 15, 2012 shall be subject to the rescission
of the Chief of Police at his or her discretion. This shall not apply to those appointments
which have occurred prior to November 15, 2012.

Section 7.  Seniority bidding rights shall prevail only when an employee is qualified
for the following positions; bid vacancies on Platoon A, B, C and D, TLEU, Turnkey and
Houseman (when that position is filled by a police officer). The effective dates for
bidding on positions shall be as set forth in Section 5. The following positions shall be
filled by seniority bidding when a vacancy occurs; Canine Corps. (upon being examined
by a licensed psychologist or psychiatrist and medical physician agreeable to the City
and the F.O.P. at the cost of the City of Reading and submission of reports indicating
that the employee has been examined by said psychologist or psychiatrist and that the
employee is psychologically and medically able to perform the duties of a canine
handler), 1.D. Unit (when employee has had previous experience as Field Evidence
Technician), Crime Analysis Unit, Crime Prevention Unit, Tactical Response Unit,
Mounted Patrol (upon employee being examined by a physician agreeable to the City
and the F.O.P. and provided by the City, and the submission of a medical report
indicating that the employee has heen examined by said physician who states that the
employee is physically able to perform the duties involved with Mounted Patrol and that
there are no pre-existing injuries or illnesses that would prevent the employee from
performing duties of a mounted officer), and Central Records (when that position is
filled by a police officer), unless the Chief determines, in his discretion, that the most
senior bidder is not the most qualified candidate for the position.

Any re-titled or permanent unit shall be first bid from within the division to which said
unit will be/fis assigned. Should these positions not be filled from within the division,
bidding shall be opened department wide.
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Newly created units shail not be subject to the bidding procedures in Article V for up to
one (1) year. Any unit which is continued beyond one (1) year shall then be filled
through the existing bidding procedure unless mutuaily agreed upon by the FOP Lodge
#9 and the Chief of Police.

Section 8.  The City may temporarily transfer any employee to another division for a
period not to exceed one hundred eighty (180) days, regardless of seniority. Extension
of said temporary transfer beyond the one hundred eighty (180) day limit shall occur
upon waiver by the Lodge in writing when additional time is needed to complete a
specific case or assignment which will be included on the extension document. No
temporarily assigned employee shall be placed in a permanent position in the division to
which the employee was temporarily assigned unless the employee agrees to said
transfer, nor shall the employee be assigned to any other temporary assignment within
ninety (90) days of the completion of the assignment (including any extension applied).
After completion of said temporary transfer, including any extension, the employee
must be transferred back to the original division from which the employee came.

Section 9.  Usual seniority rights shall not apply during the probationary period of any
new or additionai employee. Upon compietion of the probationary period, employees
shall have full seniority rights beginning with the date of appointment to the
Department of Police; however, bidding for shift assignments shall occur at the next
regularly scheduled re-bid period as per Article V, Section 5.

Section 10, All bids for permanent openings will be posted on the bulletin board and
included in the daily bulletins for at least ten (10) days before the position is awarded.

Section 11. In the event an employee is promoted to a higher grade or demoted to a
lower grade, seniority shall be computed, for purposes of selecting the first vacation
and personal leave days, from date of appointment to the Department of Police, rather
than from time in grade. Uniformed patrol division employees with the rank of
Sergeant or Lieutenant within the 4 uniformed patro! division platoons, i.e. platoons A,
B, C and D only shall have the same bidding rights for work assignments as other
employees within that division.

Section 12. The Chief of Police shall have the right to change the start and ending
time of a shift to be worked by a member of the uniformed patrol division on up to ten
(10) shifts per officer per year for the sole purpose of fielding an eight (8) hour shift in
addition to those four (4) shifts presently in effect for the uniformed patrol division
when such additional manpower is necessary. For the purpose of computing manpower
for contractual purposes on any given shift when an extra shift is fielded, the officers
whose shifts have been changed shall be considered to be on one of the four (4)
existing shifts.

Section 13.




A. Effective January 1, 2013, the city shall have the right to civilianize the positions
of Chief’s Assistant, Court Liaison Officer, Assistant Academy Director, and
Administrative Lieutenant,
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ARTICLE VI - GRIEVANCE PROCEDURE

Section 1.  Definition

A grievance is defined as any complaint by an employee or the Lodge over the
interpretation, application or alleged violation of this agreement, including discipline,
suspension or discharge of an employee which is not appealed to Court under the Third
Class City Code and/or Local Agency Law.

Section 2. Grievance Procedure

The employee or employees affected or the Lodge shall process the grievance in
accordance with the following procedure:

Step 1:

Al grievances must be reduced to writing. The employees affected shall submit
the written grievance to the Chief of Police within ten (10) days of its occurrence,
either directly or through a representative of the Lodge. The Chief or his
designee shall meet with the Lodge to discuss the grievance. The Chief or his
designee shall issue a written decision within five (5) days of the meeting. If no
satisfactory settlement is reached within five (5) days of the meeting, the
grievant or the Lodge may appeal the matter to Step 2.

Step 2.

The grievant or the Lodge may submit the written grievance to the Mayor or his
designee within five (5) days of the Step 1 answer. The Mayor or his designee
shali meet with the Lodge to discuss the grievance. The Mayor or his designee
shall issue a written decision within ten (10) days of the meeting.

Step 3:

The grievance may be appealed to arbitration by the Lodge upon written notice
to the City and the Philadelphia office of the American Arbitration Association by
certified mail within fifteen (15) days of the answer of the Mayor or his designee
or if the Mayor does not respond to a grievance within thirty (30) days of
submission. The arbitration shall proceed in accordance with the then current
rules of the American Arbitration Association.




Section 3.  Arbitration

The arbitrator will make his findings and render his decision to resolve the
disagreement. The arbitrator shall not have jurisdiction to add to, modify, vary, change
or remove terms of this agreement or to determine that any provisions of this
agreement establishes an implied limitation upon the City which is not specifically set
forth.

The decision of the arbitrator shall be final and binding upon the City, the Lodge and
the employees covered by this Agreement.

The expenses of the arbitration and the arbitrator's fee shall be borne equaily by the
parties.

Awards or settlements of grievances shall in no event be made retroactive beyond the
date on which the grievance was first presented in the grievance procedure. All claims
for back wages shall be the amount agreed to by the City and the Lodge, or ordered by
the arbitrator, as the case may be, less any unemployment compensation and any other
compensation that the aggrieved employee may have received from any source during
the period for which back pay is claimed.

Section 4.  Effect of Failure to Appeal

Any grievance shall be considered as settled on the basis of the last answer of the City
if not appealed to the next step or to arbitration within the applicable time limits. Time
is of the essence,

Section 5.  Effect of Settlement

The disposition of any grievance at any step of the grievance procedure, or before
actual receipt of the decision of an arbitrator, between the City and the Lodge shall be
final and binding upon the employee, employees or persons who are involved or
effected thereby. Any interpretation of this agreement agreed upon by the City and the
Lodge shall be final and binding upon all employees and upon any person affected.
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Section 6.  Computing Time Limitations

Saturdays, Sundays and Holidays shall be excluded from the computation of time
limitations under the grievance and arbitration procedure of this Agreement. The time
imits under the grievance and arbitration procedure may be extended by written
mutual agreement of the parties.

Section 7.  Suspension and Discharge

An employee who has been suspended or discharged shall bypass Step 1 of the
grievance procedure and shali file his grievance directly with the Mayor or his designee
within five (5) days of the suspension or discharge. The grievance shall then be
processed in accordance with Step 2 of the grievance procedure.

Section 8.  Class Grievances

A grievance which affects a majority of a class of employees shall be presented at Step
1 by a representative of the Lodge.

Section 9. Heart and Lung Process

The current process for resolving disputes over any claim for or attempt to terminate
heart and lung benefits shall remain in effect, but to the extent that the parties do not
agree to arbitrate such claims, either party may appeal the decision of the local hearing
body to arbitration within the same time period provided in the grievance and
arbitration process. The arbitration shall be governed by the voluntary rules of the
American Arbitration Association applicable to labor arbitration, except that the
arbitrator must agree to conduct such hearing within 30 days from the date of
selection, and issue a decision 30 days after the record is complete. The parties agree
to comply with the decision of the local agency hearing body pending a decision of the
arbitrator.




ARTICLE VII - WAGES

Section 1. Base pay

a. Effective 1/1/12, all officers shaill receive a 0% across-the-board wage
increase and the new hase pay effective 1/1/12 shall be as shown on
Appendix A.

b. Effective 1/1/13, all officers shall receive a 0% across-the-board wage
increase and the new base pay effective 1/1/13 shalf be as shown on
Appendix A.

c. Effective 1/1/14, all officers shall receive a 0% across-the-board wage
increase and the new base pay effective 1/1/14 shall be as shown on
Appendix A.

d. Effective 1/1/15, all officers shall receive a 2% across-the-board wage
increase and the new base pay effective 1/1/15 shall be as shown on
Appendix A.

e. Effective 1/1/16, all officers shall receive a 2% across-the-board wage
increase and the new base pay effective 1/1/16 shall be as shown on
Appendix A.

Section 2. Officers hired prior to January 1, 2012, shall not receive step increases for
2012, 2013, or 2014. All step increases shail resume for such officers in 2015, from the
current level. See Appendix A.

Section 3. In accordance with the Interim Award, dated December 30, 2011, all
members of the bargaining unit hired after December 31, 2011 shall be paid in
accordance with the new pay scale for new hires identified in WF10, on page 54 of the
City of Reading Financial Recovery Plan of 2010. Officers hired after December 31, 2011
shall receive annual pay step increases listed in WF10 on page 54 of the City of Reading
Financial Recovery Plan of 2010, on their anniversary date, and will be paid the rate
then in effect when the officer moves up. However, no such employee shall advance to
any step which would cause them to make the same or more than an employee hired
before December 31, 2011. See Appendix A.

Section 3. The base pay shall be exclusive of any clothing allowance for non-uniform
employees, which shall be in addition to base pay.
Section 4.




1. Each employee shall receive, in addition to base pay, a shift differential of three
percent (3%) of base wages for each hour worked by the employee on Shift #3
(3:00 pm to 11:00 pm) and four percent (4%) of base wages for each hour
worked by the employee on Shift #1 (11:00 pm to 7:00 am).

2. Qvertime pay for employees working these shifts shall be calculated by
multiplying by one and one-half the employee’s base pay plus the appropriate
percentage of shift differential pay for the hours of overtime worked during said
shifts.

3. Criminal Investigation personnel scheduled by the employer to work during the
hours set forth in Section 1. Above shall be paid as provided, however, shift
differential shall not be paid to Criminal Investigation personnel with the hours
worked part-employee controlled or incidental to cases assigned to such
personnel.




ARTICLE VIII - LONGEVITY PAY

Section 1.  As recognized by the prior Act 111 Panel, longevity is a component of

wages. Effective January 1, 2001, longevity shall be based upon rank/and or
classification rather than Patrolman I salary. 1n addition, the longevity scale shall be
as follows:
| YEARSOF.SERVICE PERCENTAGE OF WAGE
] CLASSIFICATION
l Oto3 No fongevity )
] 4 | 1.0% |
| 5 ' 1.25% !
' 6 1.5% |
7 1.75%
8 2.0%
! 9 2.25%
] 10 2.5%
| 11 | 2.75%
L 12 | 3.0% l
l 13 | 3.25% |
1 14 3.5% !
| 15 3.75% |
16 . 4.0% ,l
17 | 4.25% |
18 | 4.5% |
19 4.75% I
| 20 5.0% \
] 21 5.25%
i 22 5.5% |
B 23 5.75% i
24 6.0%
25 6.25%
26 6.5% |

Section 2. Longevity shall be paid on the first day of the 4™ year.

Section 3.  The percentages included in Section 3 of this Article shall be increased by
.25% for each year beyond 26 years of service.
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Section 4.  Officers who were eligible and receiving longevity pay as of December 31,
2011 shall have their longevity frozen for the duration of this Award. Longevity pay shall
resume thereafter for such officers from the current leve! as of December 31, 2011.

Section 5. In accordance with the Interim Award, longevity pay shail not be provided
to employees hired after December 31, 2011 or to officers who were employed as of
December 31, 2011 but who had not reached eligibility for longevity pay as of
December 31, 2011,

ARTICLE IX - OVERTIME

Section 1. An empioyee who works in excess of eight (8) hours on any shift or forty
{40) hours in one week shall receive additional compensation, computed at the regular
hourly rate of pay plus any applicable shift differential multiplied by one and one-half.
Overtime shall be paid on an hour for hour and minute for minute basis to the fullest
extent practical.

Section 2. Effective January 1, 1998, an officer called into work at a time other than
his scheduled work shift (this shall not include situations when an officer is called in
immediately prior to his shift or held over immediately following his shift) shall be paid a
minimum of two (2) hours pay at the applicable rate.




ARTICLE X - COURT TIME

Section 1.  Time spent by employees in attendance, as a witness for the City or the
Commonwealth, outside regular duty hours, shall be compensated as overtime, at the
rate of one and one-half times the employee's base hourly rate, for all hours spent in
said attendance, including lunch breaks, or a minimum of three (3) hours, whichever is
the greater. If said attendance is required within one hour preceding or following the
employee's regularly scheduled shift, all such time spent at said attendance shali be
compensated as overtime.

Section 2.  The preceding section shall apply to required attendance by an employee
in any court of record, or any session before a District Justice.

Section 3. Any employee who is required to attend a Court or District Justice session
outside the County of Berks, shall also be paid mileage, computed from the employee's
duty station to the location of said proceeding and return, if a privately owned vehicle is
used.

Section4. In determining whether an employee is entitied to compensation as
overtime for attendance in Court as set forth in Section 1 above, said employee shall be
considered off duty at any time which is not part of the employee's regularly scheduled
shift except that in all cases where an employee is "on sick leave" and must attend a
scheduled court case and is physically able to do so, said employee will be scheduled as
"on-duty dayshift” and lose no sick leave benefit for the eight (8) hour work day. The
employee will notify his/her shift commander of the change of work status as soon as
practically possible, but no later than 24 hours after the case. With the above
exceptions, no employee's work schedule shall be changed or maodified to accommodate
a required attendance in Court.

Employees "on injury leave" or employees attending minor judiciary cases while on sick
leave will receive no additional compensation including retention of sick leave houts.

Section 5. The amount of overtime compensation for an employee serving as a court
witness shall be identified as such on or accompanying the employee's pay stub.
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Section 1.

d.

ARTICLE XI - ON CALL (STAND BY) STATUS

"On-call" (stand by) status shall be understood as meaning that:

The City agrees to credit any employee called in from a vacation with
eight (8) hours of vacation time including those days when the employee
is on leave during a vacation period determined as per Article XVIII,
Section 5, of the F.O.P. City Contract. A vacation period shall be defined
as a period of time consisting of 7 vacation days and vacation related
leave days as chosen by class or seniority. This credit will begin when the
employee is called in and for each vacation or leave day thereafter. In
addition, the City agrees to compensate the employee at one and one-half
the employee's base hourly rate for all time spent in court, or a three hour
minimum, whichever is greater.

Each time the City, or a police officer, receives a court notice or subpoena
indicating a hearing at a time when the officer is not working, the officer
shali receive a flat payment of $35.00 for each time so indicated. For
example, if the City receives a court notice indicating that a hearing is or
may be scheduled for January 30, and the officer is not scheduled to work
at that time, the officer will be compensated $35.00 for having to make
himself available. If the officer is subsequently called the $35.00 shall be
deducted from the officer’'s payment.




ARTICLE XII - BOMB SQUAD PAY AND TRAINING

Section 1.  In addition to base pay, each bomb squad technician shall receive five
hundred doliars ($500.00) per year, which shall be paid annually in the first check of
the year.




ARTICLE XIIT - CLOTHING ISSUE AND MAINTENANCE ALLOWANCE

Section 1.  The clothing maintenance allowance for non-uniformed personnel shall be
three hundred seventy-five ($375.00). Set allowance shall be paid and included in the
first pay period of February.

Section 2.  The uniform maintenance allowance for uniformed personnel shall be one
hundred seventy-five ($175.00). Set allowance shall be paid and included in the first
pay period of February

Section 3. The City shall issue to each uniformed employee at least five summer
shirts, five winter shirts and four pairs of trousers plus required insignia and patches.
Female employees in uniformed positions shall receive an equivalent number of
uniforms, insignia and patches, these uniforms to be tailored to proper fit.

Section 4.  Clothing, whether uniform or non-uniform, which is damaged in the line of
duty, shall be promptly replaced by the City. Any item of uniform issue which is worn
or damaged will be replaced by the City upon written authorization of an employee's
SUPErvisor.




ARTICLE XIV - LIFE INSURANCE

Section 1.  The City shall maintain and pay the premium for term life insurance for
each employee. Said policy of insurance shall be in the face amount of $50,000.00.

Section 2.  Said life insurance shall be double indemnity for accidental death, whether

or not the accidental death occurs during the insured’s performance of his duties as an
employee.
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Section 1.

ARTICLE XV — HOSPITALIZATION

A. Employees hired after December 31, 2011:

The City shall provide the health plan and plan options and
prescription coverage that is currently provided to such officers
as a result of the Interim Award dated December 30, 2011,
and incorporated herein by reference, and that are provided to
other unionized City employees. Such medical plan options are
currently identified as the Premier Plan, Preferred Plan, and
Preferred Plan Plus.

. The premium plan caps or maximum premium contribution to

be paid by the City toward health insurance, including
prescription plan, dental, and vision and any other medical
insurance coverage, as presented by the City and as listed in
the Plan shall be fixed at the monthly rates that are applicable
to such employees as a result of the Interim Award dated
December 30, 2011. These applicable premiums caps or
maximum premium contributions by the City are also in
recommendation WF24 on page 67 of the City of Reading
Financial Recovery Plan of 2010 and have been instituted
pursuant to the Interim Award.

Employees hired after December 31, 2011 shall not be entitled
to post-retirement health benefits.

B. Current Employees on or before December 31, 2011:

Effective on January 1, 2013, or as soon as possible thereafter, the
following will be in effect:

i. With respect to officers who were members of the police force on
or before December 31, 2011, the City shall provide the following
health benefits:

a. The current indemnity medical plan option shall be
eliminated and not offered by the city.

b. The City shall offer the Premier and Preferred Medical Plan
Options which are currently offered to officers hired after
December 31, 2011, as noted above. In addition, in lieu of
the Preferred Plan Plus that is currently officered to officers
hired after December 31, 2011 and other City employees,
the City shall offer the current PPO Plan as a third medical
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fii.

insurance plan option for police officers who were employed
on or before December 31, 2011.
The current prescription coverage provided to police shall be
eliminated and replaced with the same prescription plan and co-
pays provided to and paid by officers hired after December 31,
2011.
Officers who were employed on or before December 31, 2011 who
participate in any of the medical and prescription plans offered by
the City after January 1, 2013, as described above, shall pay the
following percentage of premium for each such plan and the
prescription plan:
a. Premium Plan, 5%;
b. Preferred Plan, 10%;
c. PPO Plan, 15%.

. Each officer shall have the option to participate in the same dental

and vision programs offered to other officers hired after December
31, 2011. The premium for such coverage shall be paid by the
officer.

Subject to the terms of Article XV, Section 2, officers who were
empioyed on or before December 31,2011 who retire and who are
eligible (as defined by the current collective bargaining
agreement) for post-retirement health benefits on the date of his
or her retirement (for the retiree and retiree’s spouse), shall be
entitled to the same health benefits (including prescription
coverage and cost sharing obligations) as those provided to
current officers at the time of the officer’s retirement and from
time to time after the officer’s date of retirement. Dental coverage
is not available and vision coverage may be paid through COBRA
at the cost of the retiree, After such officer’s retirement from the
City, he or she shall be required to pay the same health care
contribution based on the same contribution formula that is paid
by the then current officers who were hired on or before
December 31, 2011. This provision shall not apply to current
retirees or officers who retire before January 1, 2013, as explained
below:

a. Current Retirees. All officers retired as of November 15,
2012 and who are currently entitled to post-retirement
health benefits shall continue to be entitled to the post-
retirement health benefits pursuant to the terms and
conditions governing their receipt of such benefits that were
in existence on the date of their retirement.

b. Officers who Retire and Resign from City Employment
Before January 1, 2013: Current officers, including officers
who are current DROP participants, wha retire, resign and




leave the employ of the department prior to January 1,
2013 shall be entitled to continued medical and prescription
benefits under the terms of the 2007-2011 coilective
bargaining agreement, and the contribution rate that was
applicable under the 2007-2011 collective bargaining
agreement on the date of the officer’s retirement, or for a
current DROP participant, entry into DROP. Any officer who
does not resign and leave the employ of the City prior to
January 1, 2013 shall be subject to the provisions of Article
XV, Section 1, B, iii of this collective bargaining agreement.
The only modification shall be that those current DROP
participants who entered the DROP prior to December 31,
2011, and who do not retire prior to January 1, 2013, shall
be required to pay, when they retire and resign from the
employ of the City, the same health care cost sharing
contribution that was in effect when they entered the
DROP.

Section 2.  The City shall provide and pay for the same health insurance as those
provided for active employees, under the following conditions:

a. The employee must qualify for either a full pension or a disability pension
under the City police pension Ordinances.

b. Only the employee and the employee's spouse shall be eligible for
coverage.

C. The benefits shall not be provided for employees who are eligible for
coverage under the group medical insurance plan of another employer or
a spouse's employer.

d. The benefits shall cease when the employee attains sixty-five (65) years
of age and qualifies for Medicare and/or Medicaid coverage.

e. During the period of coverage, the City may require proof of eligibility for
the above benefits.

Section 3.  The City will continue to provide a Section 125 plan to assist in the pre-tax
deduction for the health-care contributions, unreimbursed medical costs and dependent
daycare.
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ARTICLE XVI - PENSIONS

Section 1.  The provisions of Ordinance, Bill No. 37, adopted November 3, 1976, and
effective January 1, 1977, shall be amended insofar as any of the provisions of said
Ordinances are contrary to this article.

Section 2.  All employees shall, at all times, be fuliy vested in the contributions to the
pension fund deducted from the pay of the employee from the time of the employee's
appointment to the Department of Police until the date of his termination, for whatever
reason.

Section 3.  Effective January 1, 1997, the City shall amend its' existing pension
ordinance to provide for 100% vesting at the completion of twelve (12) years of service
for all employees.

Section 4.  Effective January 1, 1999, all police officers hired on or after January 1,
1977, who are injured in the performance of their duties, and due to that injury are
unable to perform the duties of a Reading Police Officer, shall be entitled to the same
pension benefits as those Officers hired prior to January 1, 1977,

Section 5.  Bargaining unit members may retire with 20 years of service at a 60%
payout; 21 years of service at a 62% payout; 22 years of service at a 64% payout; 23
year of service at a 66% payout; 24 years of service at a 68% payout; 25 years of
service at a 70% payout.

The City shall not reguest or attempt to have this provision removed or diminished from
this binding agreement. This provision shall remain intact unless a change is negotiated
between the City and the Lodge.

Section 6. The existing pension plan shall be modified to provide for a deferred
retirement option plan. The DROP Plan shall be designed by the plan actuary or
another qualified actuary in an actuarially neutral manner which will allow police officers
who have achieved age and service to elect to drop from the pension plan while still
continuing their employment for a period not to exceed five (5) years. During the
period of time a member is in the DROP program, a monthly amount, representing
either the monthly portion of the accrued value of the individual member’s pension or
the accrued value of the individual member's monthly salary (whichever the panel
determines to be most applicable to this case) shali be deposited in a separate account
in the name of the member. The arbitration pane! will retain jurisdiction over the
implementation of this program to assure that it may be accomplished in a “cost
neutral” manner to the City.
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Current bargaining unit members in the DROP program are grandfathered in order to
complete their benefit. The mandatory employee contribution shali be increased to
6.5% of base salary plus $1.00. The City shall guarantee placement of funds to make
the current police pension solvent to accommodate this increase in benefit (fund
amount shali be agreed to by both the City and the FOP Lodge #9).

The City shall not request or attempt to have this provision removed or diminished from
this binding agreement. This provision shall remain intact unless a change is negotiated
between the City and the Lodge.

Section 7. Any police officer who retires after January 1, 2001, or the survivor of such
retired police officer entitled to post-retirement healthcare coverage, shall not be
permitted to seek reimbursement for prescriptions through the major medical portion of
post retirement health insurance benefits. Instead, each such individual shali maintain
the identical prescription coverage as an active police officer for life.

Section 8. Effective January 1, 2005, the existing pension plan shall be modified to
increase the maximum cap of the service increment to five hundred dollars ($500.00)
per month.

Section 9.  Effective January 1, 2004, the pension ordinance shall be clarified to
provide that the survivor's benefit as a result of a killed-in-service benefit shall be equal
to the pension that the member would have received had he been retired at the time of
his death.

Section 10. The City shall implement a pension buy back provision up to five (5) years
in the police pension plan, consistent with the military buy back standard. Purchase of
these years can be made at any time, however, the current retirement standards would
apply. Installment payment plans shall be implemented as part of the buyback
provision,

Buy back rate shall be based on the first year of hire.

The City shall not request or attempt to have this provision removed or diminished from
this binding agreement. This provision shall remain intact unless a change is negotiated
between the City and the Lodge.

Section 11. All bargaining unit members are required to retire upon the completion of
thirty (30) years of service effective January 1, 2008.
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Section 12.

A.

Employees hired after December 31, 2011 shall not be eligible for or permitted to
participate in the DROP.

Current DROP will remain available to employees employed by the City prior to
January 1, 2012, except that all such employees who enter the DROP after the
date of this Award will pay 5% pension contribution during their DROP
participation period. The pension or other benefit currently provided to existing
retirees and vested employees shall not increase. Officers who are eligible for
and who enter the DROP in the future or have already done so prior to the
Award shall, during the DROP participation period, have the same health plan
options and pay the same contribution/cost sharing formula that is applicable to
such plans for current employees who are not DROP participants.

When an eligible officer who becomes a DROP participant after the date of this
Award retires, resigns from the employ of the City and ceases to be a DROP
participant, such officer shall be eligible for post-retirement health benefits,
including prescription, for the retiree and spouse which are the same as those
provided to current officers (at the time of the officer’s retirement and
resignation and from time to time thereafter) including cost sharing obligations.

The City shall not provide pension benefits which exceed those minimum
mandatory benefits set forth in the Third Class City code for all employees hired
after December 31, 2011. Examples of such mandatory benefits under the
pension provisions of the Third Class City Code shall include, but not be limited
to, providing for a normal retirement after a minimum period of service of 20
years and reaching 50 years of age; defining “salary” in accordance with 53 P.S.
subsection 39309; calculating retirement benefits by the rate of monthly pay at
the date of termination or the highest average annual salary during any 5 years
of service; providing that the apportionment of the pension shall not in any case
exceed in any years one-half the annual pay of such member computed at such
monthly or average annua! rate; not permitting additional service credit; and
setting member contributions rate of 5% of the officer’s salary (as the term is
defined in 53 P.S. subsection 39309 which shall also be utilized to determine the
retirement benefit) or a higher contribution amount if permitted by law.
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ARTICLE XVII - LUNCH PERIOD

Section 1.  Each employee shall be entitled to a 30 minute lunch period during his
regularly scheduled eight (8) hour shift. Said lunch period shall be a part of the
employee's eight (8) hour shift.

Section 2.  If required to work overtime, each employee shall be entitled to a 15
minute break during each four (4) hour period, or portion thereof, of overtime so
worked.

Section 3. If an employee works a full eight (8) hour shift as overtime, said
employee will be entitled to a 30 minute lunch period during the overtime shift, as well
as the two 15 minute breaks.




ARTICLE XVIII - VACATIONS

Section 1:
A. Effective January 1, 2013, vacation shall be earned as follows:

After one (1) year of service - 80 hours
After five (5) years of service -120 hours
After fifteen (15) years of service ~ 160 hours

B. There shall be no vacation deferral except where the officer cannot take
vacation due to job related injury, job related disability, military or National
Guard obligations or logistical reasons imposed by the City.

Section 2.  Vacations shall be picked by seniority, one vacation at a time. The most
senior officer shall choose one vacation; the next senior officer shall choose one
vacation and so on down the seniority list at the platoon level, until all vacations have
been exhausted.

Section 3.  For purposes of selecting vacations, seniority shall be defined to mean
time computed from date of appointment, rather than time in grade.

Section 4.  Each employee shall be paid, during vacation to which said employee is
entitled, at the usual rate of pay of said employee.

Section 5. If an employee is required to work during a scheduled vacation, the

employee shall be paid as overtime, at the rate of one and one-half times the
employee's usual hourly rate of pay.

- 32 -




ARTICLE XIX - SICK LEAVE AND BEREAVEMENT L EAVE

Section 1.  An employee who shall be unable to perform the duties of employment by
reason of sickness or disability shall be entitled to sick leave with pay, which shall be
earned at the rate of one (1) day per month for a maximum of twelve (12) days per
year, and shall be accumulated to a maximum of 155 days. The Department Head
shall have the power to authorize additional days in special cases.

Section 2. A police officer, who does not use any sick leave during the calendar year,
shall be paid an incentive payment of $300 per year, to be paid on or before the third
pay period of the following calendar year. There shall be no other sick leave incentive
payment.

Section 3.  An empioyee shall be granted sick leave for the following reasons:

a. Personal illness or physical incapacity resulting from causes beyond the
employee's control.

b. To care for @ member of the employee’s household or a minor child that
requires the personal care of the employee, up to two (2) days, per
occurrence,

C. Enforced quarantine of the employees in accordance with the Community
Health Regulations.

Section4.  An employee requesting sick leave by reason of illness or disability shall
present satisfactory evidence to the Department Head or designated officer and if more
than three (3) days of sick leave is requested, the application therefore shall be
accompanied by a certificate of an attending physician.

Section 5.  Any employee unable to perform the duties of employment by reason of
illness or disability, as set forth above, shall notify the Department Head or a
designated officer of such disability at least one hour prior to the commencement of the
employee's regularly scheduled shift. Prior to returning to duty, the employee shall
notify the Department Head or the designated officer of the employee’s intent to return
to duty, said notice to be at least one hour prior to the commencement of the
employee's regularly scheduled shift,




Section 6.

Any employee upon retiring from active duty with the Department of

Police upon completion of minimum length of service shall be compensated for unused
sick leave up to a maximum of 30 days. Compensation shall be based on the
employee's regular rate of daily pay.

Section 7.

a.

Bereavement |leave shall be allowed as follows:

In the event of a death in the employee's immediate family (spouse,
parent, guardian, child, brother, sister, mother-in-law, or father-in-law),
leave shall be granted from the date of the death of a8 member of the
employee's immediate family for a period of five (5) consecutive days.

In the event of the death of some other family member (uncle, aunt,
cousin, nephew, niece, grandparent, grandchild, great grandparent,
brother-in-law or sister-in-law), leave shall be granted to the employee
upon the death of a family member for a period of three (3) consecutive
days.

An employee experiencing a death in the family to which this
Article/Section applies and who would be off duty during this granted
bereavement leave period due to previously schedule discretionary leave,
to wit: vacation leave, personal leave, compensatory time buy back, shall
have the use of such discretionary leave stayed and such leave days
replaced with bereavement leave, However, weekly leave days scheduled
during a granted bereavement leave period will not be replaced with
bereavement leave, but will be tallied as part of the bereavement leave
period granted by this Article/Section.

The Department Head has the power to approve leave with pay for the day of the
funeral for any other close relative or associate not included in the list above.
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ARTICLE XX - DISABILITY LEAVE OF ABSENCE

Section 1.  When an empioyee knows or has reason to know in advance when a
physical disability will begin and end (e.g. elective surgery, pregnancy disability) written
notice thereof shall immediately be given of such times to the Police Chief or his
delegate.

Section 2.  Disability due to pregnancy shall be treated for all purposes the same as
other disabilities with reference to insurance coverage, medical benefits, use of paid
sick leave, medical examinations, etc.

Section 3. Upon an employee experiencing physical or mental disability which
disqualifies the employee from properly and fully performing his duties, the employee
shall give notice thereof to the Police Chief or his delegate within 24 hours of the
beginning of such disability or as soon thereafter as possible.

Section 4. An employee absent due to physical or mental disability shall provide to
the Police Chief or his delegate a report from his physician showing the condition of the
employee including his inability to return to work due to the continuance of the
disability. Such report shall be provided within a week of the beginning of the disability
and upon return to work. For leaves beyond two weeks, such report shall be furnished
at the end of each two week period. In addition, the employer shaii have the right to
have the empioyee examined by a physician of its choice.

Section 5. During a2 leave of absence due to physical or mental disability, the
employee shall continue to accrue seniority and receive all other benefits of an
employee for a period up to the extent of his eligibility to receive paid sick leave or the
period of one year, whichever is longer.
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ARTICLE XXI - HOLIDAYS

Section 1.
A. Effective January 1, 2013, the following shail be considered paid holidays:

New Year's Day

Martin Luther King's Day
President’s Day
Memorial Day
Independence Day
Labor Day

Veteran's Day
Thanksgiving

Day after Thanksgiving
Christmas

B. Notwithstanding any practice to the contrary, the pay for such holidays
shall be made in the payroll period in which the holiday falls.

Section 2.  All employees shall receive one extra day's pay, computed at the
employee's regular hourly rate of pay, for each of the listed holidays, even though not
worked.

Section 3.  Any officer scheduled to work on Thanksgiving Day and/or Christmas Day

and who actually does work, shall receive additional compensation at the rate of time
and one-half.
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ARTICLE XXII - PERSONAL LEAVE DAYS

Section 1.  Each officer shall be granted two (2) personal days per year.

Section 2.  Personal leave days may be selected by the employee, subject to the
approval of the employee's supervisor, which approval shall not be unreasonably
withheld.




ARTICLE XXIII - WEEKLY LEAVE DAYS

Section 1.  An employee's work week shall normally consist of eight (8) consecutive
hours per day and five (5) days per week with two (2) days off, or leave days, per work
week, which commences Monday at 7:00 o'clock a.m.

Section 2.  An employee's regular day off shall not be changed unless the employee
is consulted by the Chief or his designee and given thirty (30) days' notice. Provided,
however, that the City may reschedule an employee's leave days during an emergency
or disaster declared by appropriate public officials in accordance with law.




ARTICLE XXIV - LODGE BUSINESS

Section 1.  Any employee who is a duly elected representative of any national or state
lodge, or organization of policemen, or any local lodge or group being a part of any
national or state organization of policemen shall be entitled to a leave of absence with
pay for a period of five (5) duty days to attend any annual, national or state convention
or conference of such organization. The leave shall be calculated to include six (6) duty
days with two weekly leave days, which may be taken either before or after the five (5)
day duty pericd, at the option of the officer. No more than six (6) elected
representatives shall be entitled to the provisions of this section at any one time.

Section 2. Duly elected officers of Lodge, whenever possible, shall be excused with
pay to attend the regular monthly or any special meeting of the Lodge, when the
meeting falls during the Lodge officer's regular shift.

Section 3. The FOP will give the City thirty (30) days advance notice of using the
within leave unless it is impossible to do so.




ARTICLE XXV - PUBLIC RELATIONS AND TRAINING

Section 1.  If an employee is requested by the Department of Police to engage in any
public relations or public speaking activities on his own time (e.g. when not on duty),
said employee shall be granted compensatory time off, or pay, at his option, equal to
the amount of time involved in the activity, or two (2) hours, whichever is the greater.,

Section 2.  If an empioyee is required to attend any school, course of instruction or
training session on his time off (e.g. not his regularly scheduled shift), the employee
shall be granted compensatory time off, or pay, at his option, in an amount equal to the
time involved in the training activities or two (2) hours, whichever is the greater.

Section 3.  Any employee who attends any public relations or speaking activity, or
any compulsory school, course of instruction or training session, as set forth above,
which shail be at a location outside the City of Reading, shall be paid mileage,
computed from the employee's duty station to the location of said activity and return, if
a privately owned vehicle is used. However, this Section is not intended to entitle an
employee to mileage compensation for use of his vehicle to travel to the firing range, K-
9 kennels, horse stables or other similar Department of Police facilities near the City, to
which an employee is routinely assigned for training or as part of his work assignment.
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ARTICLE XXVI - MILITARY LEAVE

Section 1.  Any employee who is a member of any reserve component of the armed
forces shall be granted leave of absence without loss of pay, not exceeding fifteen (15)
days in any year during which he shall be engaged in active duty for training or other
services of the United States or in field training ordered by his commanding officer or
other competent military authority.

Section 2.  If an employee is recalled to extended active duty, there shall be no break
in seniority, for any purpose during the term of the active military duty.
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ARTICLE XXVII - SUSPENSIONS AND DISCHARGE

Section 1.  Effective January 1, 2005, all police officers hired after that date shall
have a probationary period of eighteen (18) months, which will include the first six
months of their promotion to the position of Palice Officer 1. Any such probationary
trainee or Police Officer 1 (during the first six (6) months of Police Officer 1 status only)
may be terminated by the Department, and the termination of such employee shall not
be subject to any just cause or other standard for discharge and the termination of
such employee shall not be subject to the grievance and arbitration provisions of the
collective bargaining agreement.

New poiice officer hires that have received their required certification (Act 120 or other
similar training accepted by the City of Reading) and have been released from the
academy shall only have a probationary period for 12 months starting the day of their
initial FTO assignment. New hires that do not have their required certification (Act 120
or other similar training accepted by the City of Reading) shall be on probation for the
full 18 month period, starting from their date of hire.

Section 2.  Before any cofficer is suspended or discharged, he shall be provided with
an explanation of the allegations against him and be given an opportunity to respond to
them in a pre-disciplinary conference to be conducted by the Chief of Police or his
designee. The officer shall have the right to be accompanied at the pre-disciplinary
conference by a representative of the FOP, The Chief or his designee shall give
advance notice of the conference to the FOP.

Section 3.  Following the conclusion of the pre-disciplinary conference, and the
completion of his investigation, the Chief of Police, or his designee, shall forward his
recommendation with regard to any suspension or discharge to the Mayor. The officer
and the FOP shall receive a copy of the recommendation.

Section 4.  Following the Chief's recommendation to the Mayor, the officer shall have
an opportunity to request a hearing before the Mayor, in cases of suspensions of less
than 10 days, or City Council, in cases involving suspension of more than 10 days or
discharge. The hearing shall be promptly scheduled before the Mayor or City Council,
as the case may be, and a decision shall be rendered within 10 days of the close of the
hearing. The officer may be represented at the hearing by counsel or by a
representative of the FOP.

Section 5.  The officer may appeal the Mayor's or Council's decision to step 3 of the
grievance procedure in Article VI, or file an appeal in the Court of Common Pleas
consistent with the provisions of the Third Class City Code and the Local Agency Law.
The officer must elect his remedy, however, and shall not be permitted to pursue an
appeal both in the grievance procedure and under the provisions of the Third Class City
Code and the Local Agency Law. If the officer appeals the matter to the grievance




procedure, it shall constitute an express waiver of his right to appeal the suspension or
discharge to the Common Pleas Court under the Third Class City Code and the Local
Agency Law. If the officer files his appeal in the Common Pleas Court under the
applicable provisions of the Third Class City Code and the Local Agency Law, it shall
constitute an express waiver of his right to have the matter heard in grievance
arbitration.




ARTICLE XXVIII - RESPONSIBILITY; VEHICLES AND EQUIPMENT

Section 1. A committee of officers of the Department of Police will be formed to
determine if an employee has committed gross negligence or willful and wanton
misconduct which has resulted in damage to or loss of a motor vehicle for which the
employee is responsible. Disciplinary action may be taken against the employee only
after a report and recommendation is prepared and submitted by the committee, in
which the committee determines that either gross negligence or willful or wanton
misconduct is chargeable to the employee. In the event of loss or damage to issued
equipment, other than wvehicles, the committee must make its report and
recommendation before any disciplinary action is taken against the employee
responsible for the equipment.

Section 2.  Said committee shall consist of three officers with one selected by the
Lodge, the second selected by the Chief of Police and the third to be selected by the
first two officers.

Section 3.  Said committee shall conduct its investigation, interview witnesses and
issue its recommendation as soon as practicable, it being the intent of the parties that
the report be filed within thirty days, unless delayed for reasonable cause.

Section 4.  The recommendation of said committee shall not be binding on either the
employee or the City, and any disciplinary action or suspension shall be subject to
review in accardance with the Grievance procedure, the Civil Service provisions of the
Third Class City Code or the Local Agency Law, whichever is applicable.




ARTICLE XXIX - SAFETY

Section 1. When any police vehicle has a body, mechanical or other defect which
makes the vehicle unsafe to operate, the assigned employee has the obligation to
report the defect to his supervisor. No employee shall be required to operate said
vehicle until the defect has been properly corrected.

Section 2.  If an employee refuses to operate a police vehicle which the employee
feels to be unsafe, no threats or other actions shall be made against the employee for
refusing to operate the vehicle.

Section 3. The foregoing provisions shall also apply to necessary safety devices on
City-owned animals; e.g. reflective leg wraps for horses, if used during periods of
darkness.




ARTICLE XXX - HIGHER RANK DUTY

Section 1.  Whenever an employee is directed to assume duties and responsibilities in
a position in a higher rated classification for a period of more than five days in any
calendar quarter, the employee shall be compensated at the higher rate of pay for all
work in the higher rated classification.

Section 2. There shall be no disciplinary action taken against any employee who
declines to perform temporary service in a higher rated classification, unless he is
ordered to assume the position under exigent circumstances.

Section 3. Effective 1/1/07, remove the current Field Training Officer (FTQO) pay. In its’
place substitute Sergeant’s pay while training. Court time shall be included while the
individual is serving in the FTO capacity. Current full-time FTQ's receive the full-time
benefits are grandfathered in. FTQ's will receive Sergeant’s pay while in a training
capacity and will not include positions where the primary duty is training.




ARTICLE XXXI - INDEMNIFICATION

Section 1. If an action is commenced, or threatened, against an employee for
conduct which falls within the purview of the Political Subdivision Tort Claims Act, Act of
November 26, 1978, P.L. 1399, No. 330 (53 P.S. 5311.101 et seq.), the City shall
promptly, diligently and effectively provide to said employee all the protections intended
to be conferred by said Act.

Section 2.  In the event that said Act is held to be unconstitutional, the parties agree
to re-open this Agreement for the limited purpose of negotiating the protection from
legal action to be afforded employees in lieu of the Act, if it is held to be
unconstitutional in any material respect.

Section 3.  The City and the Lodge shall within six (6) months from the date hereof,
negotiate and execute a separate memorandum of understanding relating to the
indemnification of employees for legal actions against employees which may not fall
within the provision of the Act; for example, defamation, false arrest, false
imprisonment, civil rights violations, criminal charges, etc.

Section 4. Whenever a civil rights lawsuit is served on the City (regardless of
whether it is proper service on the individual officers), the matter shail be reported to
the City’s insurance carrier for assignment of counsel. The City will not handie litigation
of these cases in-house. The City no longer distinguishes between cases brought by
private counsel or unrepresented plaintiffs. Once counsel is assigned, that attorney has
a full ethical duty to zealously represent his/her client(s).




ARTICLE XXXII - RESIDENCY

Section 1.
of Reading.

There shall be no requirement for any employee to reside within the City

Section 2.  All employees shall reside within Berks County, or if outside Berks County,
within a twenty-five (25) mile radius of City Hall.
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ARTICLE XXXIII - AUXILIARY POLICE

Section 1.  Auxiliary Police shali wear a uniform separate and distinct from the regular
employees of the Department of Police.

Section 2.  Auxiliary Police shall be utilized only in strict compliance with provisions of
Act of January 14, 1952, P.L. (1951) 2016 (53 P.S. 731-737).
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ARTICLE XXXIV - MISCELLANEOQUS PROVISIONS

Section 1. Employees shall be accorded the basic right of privacy in their personal
belongings and lockers. No indiscriminate search of personal belongings or lockers shall
be conducted. Any search of an employee's personal belongings or locker shall be
conducted in the presence of the employee's immediate superior and the employee
shall be notified of the search no later than the end of the shift, if the employee is on
duty, or if not on duty, at the commencement of his next shift of duty.

Section 2.  No technograph or monitoring device such as a tape recorder shall be
installed in any police vehicle, upon the body of any person, or in any of the offices of
the Department of Police without the knowledge of the individuals who are to be
monitored. Provided however, that such a device upon the person of another
employee, without the knowledge of the employee being monitored, will not be
considered a violation of this section if the person begin monitored is the subject of an
investigation of specific, suspected criminal acts and an Order of Court is first obtained
allowing the use of said device in accordance with the Pennsylvania Wiretapping and
Electronic Surveillance Control Act (Act of October 4, 1978, P.L. 831, No. 164; 18 Pa.
C.S.A. 5701 et seq.)

Section 3. If an employee is required to submit to a polygraph examination, the
employee may obtain a second examination, at his expense, which shall be considered
by the City, along with the first examination.




SIGNATURE PAGE

IN WHEREOQF, the parties have caused this Agreement to be duly executed the
day of .

FRATERNAL ORDER OF POLICE CIFY OF READING ,
LODGE #9

p e zyafsc /
@DEN‘F

r0 7]
w o df
Recording Secretary 7 k_/CK Clerk —




POLICE SALARIES 2012-2016

APPENDIX "A"

Annual Salaries for Officers Hired Before January 1, 2012
Officers do not get pay step increase until their anniversary date in 2015

1/1/2012 1/1/2013 1/1/2014J 1/1/2015 1/1/2016
Captain $84,010.00 | $84,010.00 | $84,010.00 | $85,690.20 | $87,404.00
Lieutenant $74,050.49 | $74,050.49 | $74,050.49 | $75,531.50 | $77,042.13
Sergeant $70,219.51 | $70,219.51 | $70,219.51 | $71,623.90 | $73,056.38
Criminal Investigator | $67,850.19 | $67,850.18 | $67,850.19 | $69,207.19 | $70,591.34
Police Officer/FTC | $65,428.11 | $65,428.11 | $65,428.11 | $66,736.67 | 568,071.41
Police Officer 1l $63,918.37 ; $63,918.37 | $63,818.37 | $65,196.74 | $66,500.67
Police Officer | $62,346.69 | $62,346.69 | $62,346.69 | $63,593.62 | $64,865.50
Police Officer | $61,131.42 | $61,131.42 | $61,131.42 | $62,354.05 | $63,601.13
Police Officer
Trainee ' $57,674.76 | $57,674.76 | $57,674.76 | $58,828.26 $60,004.82 ,

Annual Salaries for Officers Hired After December 31, 2011
Officers get pay step increase on their hiring anniversary date each year

1172012 | 1172013 | 1/1/2014 | 1172015 ! 112016 |
Police Officer V N/A N/A NIA NA | NA
Police Officer {V N/A N/A NA | NA  ]$63176.00 |
Police Officer I} N/A N/A N/A $59,981.00 | $61,181.00
Police Officer Il N/A N/A $54,331.00 | $55,417.62 | $56.525.97
Police Officer | N/A $49,856.00 | $49.856.00 | $50,853.12 | $51,870.18
Police Officer I [
Trainee | $44,743.00 | $44,743.00 | $44,743.00 | $45,637.86 | $46,550.62 |




